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ANZA ELECTRIC COOPERATIVE, INC.PRIVATE 


BOARD POLICY NO. 416


REIMBURSING PERSONNEL FOR MOVING EXPENSES
  I.
OBJECTIVE

To assist the new or transferring exempt employee in offsetting some of the financial burden associated with moving and relocating that would ultimately contribute to a more satisfied and productive employee.


This policy is adopted in accordance with Policy No. 100 – “Board Policies”.

 II.
POLICY CONTENT

Certain exempt positions may be entitled to reimbursement to the successful candidate in filling such position in certain cases as provided in this policy.

III.
PROVISIONS


A.
When an exempt position is filled from outside the organization by a person whose existing residence is not located within the required living area for the position staffed, the Cooperative may reimburse the new employee for actual moving expenses for transporting their posses​sions to the new location.


B.
In the event the new employee decides to voluntarily terminate his employment with the Cooperative, prior to two year's service, the full amount paid by the Coopera​tive for moving said employee shall be reimbursed by the employee subject to terms and conditions of offer.
 IV.
RESPONSIBILITY

The General Manager shall administer this policy upon approval of the Board of Directors.





Signed: __________________________
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