Anza Electric Cooperative, Inc. 
Board Policy No. 408.1 – “ENVIRONMENTAL COMPLIANCE POLICY”             

           2 


ANZA ELECTRIC COOPERATIVE, INC


BOARD POLICY NO. 408.1


ENVIRONMENTAL COMPLIANCE POLICY
  I.
OBJECTIVE

To state the policy of the Cooperative of cooperating completely with all agencies and authorities having jurisdiction and charge over environmental compliance and to establish procedures and practices, which address compliance with all environmental laws by the Cooperative.


This policy is adopted in accordance with Policy 100 – “BOARD POLICIES”.

 II.
POLICY

It is the policy of the Cooperative, to cooperate completely with all agencies and authorities having jurisdiction and charge over environmental compliance.  The Cooperative will regularly make all appropriate reports required by regulatory agencies concerning environ​mental compliance.  All employees are encouraged to assist in the creation of a database which will accurately reflect the environmental activities of the Cooperative and enable it to fully and completely cooperate with regulatory and other bodies having jurisdiction over environmental laws, policies, and procedures applicable to the Cooperative and/or which have been adopted by the Cooperative. Failure to comply with any applicable environmental law, policy, or procedure may be considered just cause for termination of employment with the Cooperative.

III.
IMPLEMENTATION

A.
Environmental Compliance File


An Environmental Compliance File will be established by the General Manager. The file shall be known as the General Manager's and Cooperative Attorney's Environmen​tal Compliance File. Originals of notices, reports, documents, receipts, and inventories will be routed as designated; with copies forwarded and placed within the General Manager's and Cooperative Attorney's Environmen​tal Compliance file. The Operations Manager or Environ​mental and Safety Technician in the Management Support Section shall maintain and retain control of this file.


1.
A copy of the Environmental Compliance Employee Response Report to be attached to this policy.



2.
All employees to complete an Environmental Compli​ance Employee Response Report annually or at any​time necessary.


B.
Establish Oversight Committee, consisting of three board members and three employees, to: 


1.
Perform periodic audits of environmental compliance and recommended remedial action, if necessary.



2.
Have ultimate responsibility for putting recommen​dations into effect.



3.
Establish procedures for managing environmental risks of the past and future.



4.
Write procedures for identifying potential environ​mental problems and reporting them to the appropri​ate department for correction.



5.
Establish programs to train employees in environ​mental health and safety.



6.
Write procedures for keeping the cooperative abreast of changes in environmental laws and en​forcement policies.



7.
Maintain records which document the Cooperative has responded promptly to assure compliance with envi​ronmental laws.

8.
The oversight committee shall report to the Management and the Management shall report no less than twice annually to the Board of Directors.

 IV.
RESPONSIBILITY

The Policy Committee of the Board of Directors shall periodi​cally review this policy and recommend any revision. The General Manager is responsible for implementing this policy.







Signed:  _________________________








                  President







Signed:  _________________________








                  Secretary
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CONFIDENTIAL REPORT
ANNUAL

ENVIRONMENTAL COMPLIANCE

EMPLOYEE RESPONSE

NAME: ​​​​​​​​________________________________________________________________

ADDRESS: _____________________________________________________________

________ I do not know of any non-compliance incidents which have occurred at Anza 
Electric Cooperative, Inc., since I last completed an environmental compliance form. 

________ I observed an incident of non-compliance as described below. 

________ I know of an incident on non-compliance as described below. 


Date of event: ________________________________________

Time: _______________________________________________

Place: ______________________________________________

___________________________________________________


Names of parties not following compliance requirements: ____________________

_________________________________________________________________


_________________________________________________________________


Names of supervisory people: _________________________________________


_________________________________________________________________


Instructions given, if any: _____________________________________________


_________________________________________________________________


_________________________________________________________________


Nature of material or practices: ________________________________________


_________________________________________________________________


_________________________________________________________________


_________________________________________________________________

Additional sheet(s) may be attached.

Date: _____________________ Employee Signature: ___________________________
