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ANZA ELECTRIC COOPERATIVE, INC.
BOARD POLICY NO. 114  

QUALIFICATIONS TO SERVE ON BOARD OF DIRECTORS

OBJECTIVES
To publish the qualifications for election or appointment to, and service on, the Cooperative's Board of Directors.
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”.
POLICY
Certain qualifications are required by law and the Cooperative's Bylaws to become a Director of the Cooperative. 
Qualification for service will be ascertained through a candidate’s completion of the Declaration of Eligibility form and Director Nomination Petition.

A. GENERAL REQUIREMENTS
     General corporate law provides that a person, to become and remain a Director of the
     Cooperative, shall among other requirements:

1.	Adhere to all applicable requirements of law, the Cooperative's Articles of Incorporation and Bylaws, the Cooperative's duly adopted policies and the Cooperative's duly made decisions;

2.	Assume a fiduciary duty to the Cooperative and its members and act in good faith in the Cooperative’s best interest as the Director reasonably believes to be the case under the circumstance;

3.	Devote such time and effort to the duties of a Director as may be necessary to govern the Cooperative's affairs.

B.       BYLAW REQUIREMENTS
In order to become and remain a Director of the Cooperative, a person must meet all of the qualifications for service as dictated by the Cooperative’s Bylaws:

1. Must be a member in good standing

2. Must be a living being

3. Must have a primary legal residence and spend at least 51% of the time within the district where being nominated

4. Must not be employed by or have substantial financial interest in a 

competing enterprise

C.       EXPECTATIONS OF SERVICE
A Director should be aware of and supportive of the following principles and duties:

1.	The Seven Cooperative Principles;

2.	The Cooperative’s Mission and Vision Statement and its current
Strategic Plan;

3.	Study data and other information presented to the Board to keep fully informed;

4.	Support the decisions and actions of the Board made by Board majority and to maintain board room confidentiality;

5.	Actively participate in the governance of the business and affairs of the Cooperative;

6.	Attend informational meetings on current and future issues relating to the operation of the Cooperative;

7.	Represent the Cooperative’s membership on an impartial basis, as well as the Director’s designated district;

8.	Disqualify himself / herself in consideration of issues where personal or business relationships could be viewed as a potential conflict of interest.

9.	A background check shall be required to serve as an officer of the Board subject to Board Policy 116 – “NOMINATION AND ELECTION OF OFFICERS AND REPRESENTATIVES OF THE BOARD OF DIRECTORS”. Background checks will be administered by the Human Resources Director and sent to legal counsel for review.

D.        POLICY IMPLEMENTATION

1. Candidates interested in serving on the Cooperative's Board of Directors shall be furnished a Candidate Packet including:

· Copy of the Cooperative’s Articles of Incorporation
· Bylaws booklet
· Copy of this policy
· Director Candidate Guidelines

· Declaration of Eligibility form
· Director Candidate Resume form
· Director Nomination Petition form
		
The candidate shall review these materials, complete the provided forms and return them to the Cooperative prior to the established deadline for candidacy.

IV.	RESPONSIBILITY: The Board of Directors shall be responsible for the administration of this policy.
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