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April 17, 2026 
 
 
 
 
 
  
MEMORANDUM 
 
 
 
 
TO: Board of Directors 
 
FROM: Kevin Short 
 
SUBJECT: April Regular Board Meeting 
 
 

 
  
The April Regular Board Meeting will be held in person on Thursday, April 23, 2026, at 
8:00 a.m. 
 
 
 
 
 
 
** The Finance and Audit Committee will meet directly following the Regular Board 
Meeting. 
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 Anza Electric Cooperative, Inc. 
Regular Board Meeting Agenda 

April 23, 2026 
8:00 a.m. 

 
1. CALL TO ORDER (President Pennyroyal) 

2. PLEDGE OF ALLEGIANCE 

3. ROLL CALL (President Pennyroyal) 

4. WAIVER OF NOTICE (President Pennyroyal) 

5. WELCOMING OF GUESTS (President Pennyroyal)  

- Katie Hardman, AEPCO (Video Conference at 9:00a.m.) 

- Matthew Sasaki, AEPCO (Video Conference at 9:00a.m.) 

6. APPROVAL OF AGENDA (President Pennyroyal) 

* Regular Meeting of April 23, 2026 

7. APPROVAL OF MINUTES (President Pennyroyal) 

* Regular Meeting of March 26, 2026 

8. MEMBER’S COMMENTS 

9. PRESIDENT’S REPORT (President Pennyroyal) 

10. DIRECTOR EDUCATION (Kevin Short & Sandy King) 

- AEPCO Energy Markets Presentation (Katie Hardman & Matthew Sasaki) 

11. GENERAL MANAGER’S REPORT (Kevin Short) 

- AEC Solar Production Report 

- Hoover Dam Output / Lake Mead Water Levels Report 

- EV Charger Report 

- Line Loss Percentage 

- AEC Own Use 

- Work Plan & Other Business 

- Board Compensation Summary and Review 

* Cooperative Management and Employee Relations Reform 

* Heli-Hydrant Construction Proposal Summary and Resolution 

* Board Policy 406 – On-Call Stipend Review and Amendment 

12. MEMBER SERVICES SUPERVISOR’S REPORT (Kathie Beale) 

- Spring in Anza Festival 

- Anza Electric Facebook Page  

- Financial Assistance Programs 
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- AEC Outreach Programs 

- Member Statistics 

- AEC Energy Efficiency Programs 

13. TELECOMMUNICATIONS MANAGER’S REPORT (Shawn Trento) 

- ConnectAnza Subscriber Connections Update 

- ConnectAnza Service Calls 

- March 2026 Service Calls 

- Reliability 

- Bandwidth Usage Past 30 Days 

- Miscellaneous 

14. OPERATIONS MANAGER’S REPORT (Jose Razo) 

* Safety Meetings for Month of March 

- Lost Time Due to Accidents  

- Outages Hours Per Consumer 

- Large Outages 

- Other Business 

15. ENGINEERING MANAGER’S REPORT (Sandy King)  

- New Services Completed this month 

- Line Length added to AEC Distribution 

- Short-Term Job Forecast 

- Long-Term New Job Forecast 

- Mountain Center Peak (19MW Max) 

- Energy Delivered at Mountain Center February 2025/2026 

- System-Wide Energy Total 

- Other Business 

- Deep Canyon 

16. ACCOUNTING MANAGER’S REPORT (Linda Cooper) 

* Combined Form 7 Financial Statement for AEC & ConnectAnza for March 

- Combined Variance Report for Anza Electric and ConnectAnza 

- Investment Report 

- Construction Work Plan Costs 

- Cash Flow Report 

17. CAPITAL CREDIT ESTATE SETTLEMENTS (Linda Cooper) 

* 1,249.56 
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18. FINANCE AND AUDIT COMMITTEE REPORT (Director Lewis) 

- General Manager’s Expenses for March 2026 

* Approval of Directors’ Expenses for March 2026 

* Approval of Expenditures for March 2026 

- Director Expenses Q1 2026 

- Director Budget 2026 

19. BYLAW AND POLICY COMMITTEE REPORT (Director Stewart) 

* Policy No. 108 – “Board of Directors Fees & Expenses” 

* Policy No. 109 – “Signing of Documents” 

* Policy No. 110 – “Board of Directors & General Manager Relationship” 

* Policy No. 400 – “Personnel Policy” 

* Policy No. 400.1 – “Selection of Personnel” 

* Policy No. 400.3 – “Diversity Equity, Inclusion, and Accessibility Strategic Plan” 

- Review Bylaw Article IV 

20. ARIZONA ELECTRIC POWER COOPERATIVE (AEPCO) (Director Stewart & Director 

Sieker) 

- Report 

21. GOLDEN STATE POWER COOPERATIVE (GSPC) (Kevin Short) 

- Report 

22. NRECA (President Pennyroyal) 

* Approval of Director Attendance for the NRECA Summer School for Directors for June 

26-30, 2026, Louisville, KY 

23. COBANK (Kevin Short) 

- CoBank Special Election 

24. DOANATIONS 

- First Quarter of 2026 

25. EXECUTIVE SESSION 

- Human Resources Issue 

26. OTHER BUSINESS 

27. ADJOURNMENT 

THE FINANCE & AUDIT COMMITTEE WILL MEET FOLLOWING THE REGULAR BOARD 
MEETING 
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REGULAR BOARD OF DIRECTORS MEETING 
ANZA ELECTRIC COOPERATIVE, INC. 

MARCH 26, 2026 
 
DIRECTORS PRESENT    STAFF PRESENT 
Greg Pennyroyal, President   Kevin Short, General Manager 
Ryall Stewart, Vice President   Sherri Stafford, Member Services Mgr. 
Hope Adams, Secretary    Shawn Trento, Telecommunications Mgr. 
D.F. (Pebbles) Lewis, Treasurer   Linda Cooper, Accounting Mgr. / H.R. Mgr. 
Stephan Lauzier     Shawn Trento, Telecommunications Mgr. 
Diane Sieker      Yuri Gudino, Executive Assistant 
Douglas E. Hay      
  
OTHERS PRESENT 
Tabitha Dawes-Vollmer, Member 
     

The Regular Meeting of the Board of Directors of Anza Electric Cooperative, Inc. was 
held in person at the cooperative on March 26, 2026. 
 
 The meeting was called to order by President Greg Pennyroyal at 8:01 a.m. Upon 
calling roll, Directors Greg Pennyroyal, Ryall Stewart, Hope Adams, D.F. (Pebbles) Lewis, 
Douglas E. Hay, Stephan Lauzier and Diane Sieker were present thereby constituting a 
quorum. Director Adams attended via teleconference call. 
 
 President Pennyroyal called for approval of agenda. After discussion, Director Stewart 
made a motion to approve agenda as amended. Director Lauzier seconded the motion. 
Motion carried with unanimous vote. 
 

1. Add guest, Tabitha Dawes-Vollmer, Member 
2. Add Succession Planning under Bylaw and Policy Committee 

 
President Pennyroyal called for approval of minutes of Regular Board Meeting of 

February 26, 2026. After discussion, Director Stewart made a motion to approve minutes as 
presented. Director Sieker seconded the motion. Motion carried with unanimous vote. 
 

President Pennyroyal called for member comments. 
 

President Pennyroyal gave presidents report and presented the Board Leadership 
Certificate for Director Sieker and Director Gold Credential Certificate for Director Stewart.  

 
 General Manager presented and discussed AEC Solar Production Report for February 
2026, Hoover Dam Output Update and Lake Mead Water Levels Report, EV Charger Report, 
Line Loss percentage, AEC own use grant update, Work Plan update and other Business.  
 
 Member Services Manager presented and discussed Energy Efficiency Programs, 
Financial Assistance Programs, Outreach Programs, Other Business and Member Statistics.   
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Telecommunications Manager presented and discussed ConnectAnza Subscriber 
Connections update for month of February, ConnectAnza Service Calls, February 2026 
Service Call Breakdown, Reliability, Bandwidth Usage Past 30 Days, and additional items. 

 
Operations Manager presented and discussed the safety meetings for the month of 

February, loss time due to accidents, outages hours per consumer, large outages, and other 
business. After discussion, Director Sieker made a motion to acknowledge the safety 
meetings for the month of February. Director Stewart seconded the motion. Motion carried 
with unanimous vote. 

 
Engineering Manager presented and discussed new services completed this month, 

line length added to AEC distribution, Short-Term Job Forecast, Long-Term New Job 
Forecast, Mountain Center peak (19MW Max), Energy delivered at Mountain Center 
February 2025/2026, system-wide energy total, other business, and Deep Canyon update.  
 

Accounting Manager presented and discussed RUS combined Form 7 Financial 
Statement for AEC & ConnectAnza for month of February, combined variance report for AEC 
and ConnectAnza, Investment Report, Construction Work Plan costs and Cash Flow report. 
After discussion, Director Sieker made a motion to receive and file the RUS Form 7- Revenue 
Comparisons for the month of February as presented. Director Lewis seconded the motion. 
Motion carried with unanimous vote.  
 
 Director Lewis discussed the General Manager’s expenses for the month of February 
2026 in the amount of $0.  
 

Director Lewis presented and discussed the following Directors’ expenses for the 
month of February 2026: 
 

Director Adams  $ 4,091.10 
Director Hay   $ 4,154.39 
Director Lauzier   $ 1,469.21 
Director Lewis  $ 4,060.27 
Director Sieker  $ 3,208.17 
Director Stewart  $ 3,224.85 
 
After discussion, Director Stewart made a motion to receive and file Directors’ 

expenses for the month of February 2026 in the amount of $20,207.99 combined total. 
Director Sieker seconded the motion. Motion carried with unanimous vote. 
 

Director Lewis presented and discussed expenditures for the month of February 2026 
in the amount of $2,500,888.94. After discussion, Director Stewart made a motion to receive 
and file the expenditures as presented. Director Sieker seconded the motion. Motion carried 
with unanimous vote.  
 
 Vice President Stewart presented and discussed the Bylaw and Policy Committee 
report. After discussion, Director Stewart made a motion to approve the following policies as 
presented. Director Adams seconded the motion. Motion carried with unanimous vote.   
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* Policy No. 105.1 – “Board of Directors’ Delegation of Signature Authority to General 
Manager” 

* Policy No. 106 – “Services of Consultants” 
* Policy No. 107 – “Statement of Functions for the Cooperative Attorney” 
 
Following discussion of the following policies, Director Stewart made a motion to 

approve the policies as presented. Director Lewis seconded the motion. Motin carried with 
unanimous vote.  

 
* Policy No. 306 – “Interconnection of Distributed Generation Resources” 
* Policy No. 307 – “Power Theft” 
* Policy No. 308 – “Idle Services” 
 

 Vice President Stewart reviewed Bylaw Article III. 
 
  President Pennyroyal and General Manager presented and discussed the Workforce 
Development Succession Planning – Initial Concept. 
 
 Engineering Manager presented and discussed director education, Fundamentals of 
the Electric Business, Anza Distribution and Infrastructure.  
 

At 12:30 p.m. Tabitha Dawes-Vollmer, member left the board meeting.   
 
 Vice President Stewart and Director Sieker presented and discussed the AEPCO 
report. 
 

President Pennyroyal presented and discussed approval of director attendance for the 
AzG&T Cooperatives Annual Meeting for May 13, 2026, in Tucson, AZ. After discussion, 
Director Pennyroyal made a motion to approve Director Adams to attend. Director Stewart 
seconded the motion. Motion carried with unanimous vote. 
 

Director Pennyroyal presented AEPCO’s Annual Meeting or any special membership 
meeting for 2026-2027 Voting Delegate and Alternate. After discussion, Director Stewart 
made a motion to approve Director Sieker as Voting Delegate and Director Stewart as 
Alternate. Director Hay seconded the motion. Motion carried with unanimous vote. 
 
 President Pennyroyal presented and discussed AEPCO Board Director term expiring 
for Director Sieker on May 13, 2026. After discussion, Director Stewart made a motion to 
approve Director Sieker to serve another term on the AEPCO Board of Directors. Director 
Lewis seconded the motion. Motion carried with unanimous vote.   
 

General Manager presented and discussed Golden State Power Cooperative report. 
 
General Manager, Telecommunications Manager, and Government 

Relations/Purchaser reviewed the GSPC Capitol Day from March 17-18, 2026. 
 
President Pennyroyal discussed approval of director attendance for the NRECA 

Summer School for Directors for June 26-30, 2026 in Louisville, KY. After discussion, it was 
the consensus of the board to move to next month’s board meeting.  
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President Pennyroyal discussed CoBank Special Election. After discussion it was the 

consensus of the board to move to next month’s board meeting.  
 
Director Lauzier discussed setting date for Annual Meeting Committee Meeting. After 

discussion it was the consensus of the board to set date in conjunction with May board 
meeting.  

 
At 1:05 p.m. the board went into Executive Session with no staff present. General 

Manager, Accounting Manager and Executive Assistant remained. 
 
Director Lewis discussed Director attendance at events.  
 
At 1:16 p.m. the board returned to regular session.   

 
 Vice President Stewart called for any additional business. 
 
 There being no further business to come before this meeting, the meeting was duly 
adjourned at 1:17 p.m. 
 

 
________________________________                                                                      
Hope Adams, Secretary 

 
 
ATTESTED: 
 
_______________________________    
Greg Pennyroyal, President 

 
 
 

CERTIFICATION 
 
 

I, Hope Adams do hereby certify that I am the duly elected and qualified Secretary of 
the Board of Directors of the Anza Electric Cooperative, Inc., and that the above is a true 
and correct copy of the minutes of the Regular Meeting of the Board of Directors held on 
March 26, 2026, at which time a quorum was present and voting throughout.  

 
IN WITNESS WHEREOF, I have hereunto subscribed my name as the Secretary 

and affixed the Corporate Seal of said Cooperative this 23rd day of April 2026. 
 
 
 
________________________________ 
Hope Adams, Secretary 



 
AEC CALENDAR 2026 

 
March  26  Anza Electric Cooperative Board Meeting 
April   8  AEPCO Board of Directors Meeting - Benson, AZ 

April  23  Anza Electric Cooperative Board Meeting 
April  26-29  NRECA Legislative Conference – Washington, D.C 

May   12  AEPCO Board of Directors Meeting – Tucson, AZ 

May  13   AZG&T Annual Meeting – Tucson, AZ 

May  28  Anza Electric Cooperative Board Meeting 
May  28  AEC Environmental Compliance Oversight Committee Meeting – Anza, CA 
June  25  Anza Electric Cooperative Board Meeting 
June   26-30   NRECA Summer School for Directors – Louisville, KY 

July   8   AEPCO Board of Directors Meeting - Benson, AZ 

July  23  Anza Electric Cooperative Board Meeting 
July  25  Anza Electric Cooperative Annual Membership Meeting 
August  12   AEPCO Board of Directors Meeting - Benson, AZ 

August 27  Anza Electric Cooperative Board Meeting 
September   9   AEPCO Board of Directors Meeting - Benson, AZ 

September 24  Anza Electric Cooperative Board Meeting 
September 28-29  GSPC Annual Meeting – Reno, NV 

October 5-7  NRECA Regions 7&9 Meeting – Salt Lake City, UT 

October 14  AEPCO Board of Directors Meeting - Benson, AZ 

October 22  Anza Electric Cooperative Board Meeting 
October TBD   AEC Strategic Planning Meeting, Anza, CA  
November 12   AEPCO Board of Directors Meeting - Benson, AZ 

November 19  Anza Electric Cooperative Board Meeting 
November  TBD  AEC Environmental Compliance Oversight Committee Meeting – Anza, CA  
December  10  AEPCO Board of Directors Meeting - Benson, AZ 

December 11-15  NRECA Winter School for Directors – Nashville, TN 

December 24  Anza Electric Cooperative Board Meeting 



2026 TIMELINE 

**Timeline Subject to Change as Required.     Updated as of January 2026 

JANUARY 
• 2026 NRECA CEO Close-Up 
• CFC Annual Meeting Voting Delegate & Alternate 
• Approval of Director Attendance for the NRECA Legislative Conference for April 26-29, 2026 in 

Washington, DC. 
• 2026 NRECA Directors Conference 

 
FEBRUARY 

• Opening for Director Candidate Petitions 
 
MARCH 

• AEPCO Board Director Term Expiring for Director Sieker 
• NRECA PowerXchange and TechAdvantage Expo 
• Set Date for Annual Meeting Committee Meeting 
• Approval of Director Attendance for the 2026 AzG&T Annual Meeting for May 13, 2026 

• AZG&T Annual Meeting Voting Delegates (2) & Alternates (2) 
 
APRIL 

• 2026 NRECA Legislative Conference 
 
MAY 

• AzG&T Annual Meeting 
• Environmental Compliance Oversight Committee Meeting 
• Environmental Compliance Oversight Committee Meeting – Set Date for November Meeting 
• Approval of Director's Attendance for the 2026 NRECA Regional Meetings 7&9 for October 5-7, 2026 

in Salt Lake City, UT 
• NRECA Regional Meeting 9 Voting Delegate and Alternate 

• Approval of Director’s Attendance for the GSPC Annual Meeting for TBD 
• GSPC Voting Delegate and Alternate 

• CFC Voting Delegate and Alternate for 2026 District Meeting 
 
JUNE 

• 2026 Declaration of Officer Candidacy 
• CFC Annual Membership Meeting 

 
JULY 

• Newly Elected Directors Seated (If Applicable) 
• Anza Electric Cooperative’s Annual Membership Meeting 
• Resolutions if Officers Change for: 

• Authorized Signers on Bank of Hemet General Fund Account 
• Authorized Signers on Bank of Hemet Community Care Fund Account 
• Authorized Signers on Bank of Hemet Construction Account and Capital Credits Account 
• Authorized Signers on Bank of Hemet Safe Deposit Box  

 
 
 
 
 
 



2026 TIMELINE 

**Timeline Subject to Change as Required.     Updated as of January 2026 

AUGUST 
• Set Date for the Employee Relations Committee Meeting 
• Set Date for the Strategic Planning Meeting 
• Approval of Power Content Label and Resolution (Needs to be submitted to California Energy 

Commission (CEC) by September 1st) 
 
SEPTEMBER 

• NRECA Resolutions 
• GSPC Annual Meeting 
• CFC District Meeting 
• Employee Relations Committee Meeting 
• General Manager’s Review 
• Approval of 2027 NRECA Group Benefits Renewal 
• Approval of the 2027 Medical Benefits  
• Approval of 2026 Employee Compensation 

 
OCTOBER 

• Strategic Planning Meeting 
• 2026 NRECA Regional Meetings 7&9 

 
NOVEMBER 

• Environmental Compliance Oversight Committee Meeting, Anza, CA 
• Set date for the 2027 May Environmental Compliance Oversight Committee Meeting 
• Elect New Employees for the Environmental Compliance Oversight Committee  
• Set Date for the 2027 Budget - Finance and Audit Committee Meeting  
• Set Dates for the 2027 Board Meeting Dates 
• Approval of the 2026 Employee Bonus Budget  
• Approval of the General Manager’s Year-End Bonus 
• Approval of Director Attendance for the 2027 NRECA Director Orientation - TBD 
• Approval of Director Attendance for the 2027 NRECA PowerXchange Meeting for February 12-17, 

2027, San Diego, CA 
• 2027 NRECA Annual Meeting Voting Delegate and Alternate 

 
DECEMBER 

• 2027 Budget - Finance and Audit Committee Meeting  
• America’s Electric Cooperatives PAC Director Membership Renewal 
• Approval of the 2027 Budget 



General Manager Report 
Regular Board Meeting 

April 23, 2026 

 

Solar 
• SunAnza 

o Please see summary below of monthly output. 
o Arbitrage Program sales to date have netted $344.61. 

• The SunAnza and Santa Rosa projects totaled 942,244 kWh production for March, 
representing 25.2% of total sales of 3,740,419 kWh. 

 

 

 

 

 

 

 



Hoover 

 

 

 



EV Charger 
 
 

 
 
 

 
 
 

 
 



 
 

Other Business 
 

1. Board Compensation Review 
2. *Corporate management reform- Policy 112 
3. Director expenses Q1 2026 
4. *Heli-Hydrant contract approval 
5. *Board Policy 406- On-call stipend review and amendment 



United States Department of the Interior 

BUREAU OF RECLAMATION 
Lower Colorado Dams Office 

P.O. Box 60400 
Boulder City, NV 89006-0400 

 
LCD-10000 

2.2.4.23 
 

VIA ELECTRONIC MAIL 
 

HOOVER FAX 
March 31, 2026 

 
Plant Status 

 
Current Capacity: 858MW 

 
Lake Mead 

 
Current Elevation: 1062.6 Feet 
24 Month Study High: 1075.4 Feet (March 2024) 
24 Month Study Low: 1054.1 Feet (July 2025) 

 
LCDO Government Performance and Results Act Goals 

 
Forced Outage Rate (Oct. 2025 – Sep. 2026; Goal is less than 2.2%): 1.50% 

 
Last Month Bridge Plaza Maintenance Costs 

 
Labor:        $14,990 
Materials: $         0 
Services:    $         0 

Major Work Items Status 
Intake Tower - Cylinder Gate Stems was awarded on September 17, 2020, to Marine Diving 
Solutions. This is an IDIQ contract for cylinder gate stem fabrication and installation. The Upper 
Nevada Penstock, Intake Tower was awarded in September 2025. All three stems have been 
completely removed and replaced.  Work is essentially complete with final completion in April 2025 
after the completion of the Upper NV Penstock Coating project. 

Paradox Gate Refurbishment was awarded to Andritz Hydro Corp for both upper and lower 
paradox gate refurbishments. The total contract value for the upper gate is $1.13M. The lower gate 
contract value is $1.26M. This project is being funded with Infrastructure Investment and Jobs Act 
(IIJA) appropriations. A modification for additional, required work was awarded in September 2025. 
The contractor submitted a schedule to return one gate in May and one in September. 
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Upper Nevada Penstock & Lateral Coating was awarded in September 2025 to Hartman Walsh. 
Work includes scaffolding, high-pressure washing to remove biological growth and failed coating 
areas, surface preparation and recoating. Coating in the laterals and the main penstock is complete. 
Demobilization and cleanup will be complete by the middle of April 2026. 

 
A8 Turbine Runner – The wide head turbine was placed in service in Unit A8 in May of 2014. In 
July of 2024 the unit was removed from service due to a shear pin failure and alignment issues. 
Early in May 2025 staff discovered significant damage to the turbine runner. Inspection and testing 
have been done by Hoover and Technical Service Center (TSC) staff. Once a recommendation is 
received from TSC, a determination can be made to make repairs or completely replace the turbine 
runner and seal ring. 

 
Solid Waste Site – The contractor that is conducting the Human Health Risk Assessment did a site visit 
in March and work continues on the Assessment. The Assessment is expected to be completed in August 
of 2026. The results will help inform further remediation actions. A Firing Range Best Management 
Practices was submitted to the Nevada Department of Environmental Protection as required. This 
document is focused primarily on managing lead at the range.  

7th and 8th Floor Renovation and HVAC Upgrades - The project was awarded to LGA 
Architects in September 2024, with a contract value of $499,909. In October 2025, the 60% design 
schematics were submitted. The contractor received a modification to continue the design work and 
complete the Phase 1 design by July 2026. 

 
Lower Portal Road Erosion Control and Safety - This project will repair erosion damage and 
install some guard rails at several locations along the lower portal road. F HWA submitted the 95% 
design plans and cost estimates in March 2026 for BOR review. BOR submitted a new grant 
proposal to Federal Lands Transportation Program in March 2026.  Selections are expected to be 
made in the Summer of 2026. If FLTP funding is awarded, construction could begin as early as FY 
2028. 

 
Outdoor and VC Observation Area Enhancements - A design contract was awarded to TSK Architects 
in September 2024 for $1,100,030 to renovate the Observation Level of the Visitor Center and provide 
pedestrian, wayfinding, and interpretive improvements throughout key outdoor areas near parking lots 
and trail connections. The 90% design package was submitted in January 2026 and design work is 
scheduled to be completed in April 2026. This project will improve visitor circulation and accessibility 
and refresh interpretive experiences that have exceeded their useful life. Construction is currently 
estimated at $2.5 million for the outdoor improvements and $2.9 million for the Observation Level 
renovations. This project is funded through the Southern Nevada Public Lands Management Act 
(SNPLMA). 
 
VC Theaters Renovation - The design contract for the renovation of the three Visitor Center 
theaters was awarded to TSK Architects in September 2024 for $569,948. The 90% design package 
was submitted in January 2026 and design work is scheduled to be completed in April 2026. The 
project will modernize theater finishes, audiovisual systems, and visitor programming, including 
updated films and improved interpretive storytelling. Construction for the theater renovations is 
currently estimated at $6.4M. This project is funded through the Southern Nevada Public Lands 
Management Act (SNPLMA). 
 
Tour Route Improvements Project – The project is a $10.9M SNPLMA-funded modernization 
effort to rehabilitate and enhance key interior and exterior visitor areas along the guided and self-
guided tour routes at Hoover Dam. The project will improve accessibility to meet ADA/ABA 



standards, restore historic architectural features such as terrazzo floors, brass doors, and plaques, 
upgrade lighting and sound systems, improve interpretive elements, and construct targeted visitor 
amenities such as shade structures and seating areas. Statement of Work packages are being 
prepared by staff.  
 
Security Response Force Renovation (SRF) - The design contract was awarded to LGA for 
$879,070 to support a full renovation of the SRF facility.  The construction contract for Phase 1 was 
awarded in September 2025 to KWR Construction, Inc. for $4.8 million. This includes a new 
dispatch center, armory replacement, and renovation of office space. The contractor has completed 
the demolition and has begun working on site grading and site utilities. Construction is expected to 
be completed by January 2027.  Phase 2 includes new conference space, offices, a breakroom, and 
upgraded locker rooms. The Phase 2 design plans are at 100% and will be shelved until $6.1 million 
of construction funding is secured. These are Denver Security funded projects. 
 
Penstock Tunnel Drain Cleaning Project – In September 2025, a contract was awarded for $482,654 to 
remove fiberglass ceiling panels in the Lower Nevada penstock tunnel and inspect drains and concrete 
lining. This Safety of Dams recommendation aims to detect structural cracks caused by clogged drains. 
This is the second task order awarded for this work. The contractor has completed the project and 
administrative closeout is ongoing.  
 
480V Switchgear Replacement (October 2024) – This project was awarded on September 30, 
2024, to Gardner Zemke Company with a total contract value of $9,817,131.  This project will 
replace the existing two 208V sections and three 480V switchgear sections, along with multiple 
panelboard replacements throughout the facility.  Scope also includes replacement of multifunction 
relays for station service protection, the installation of main-tie-main control equipment, and 
equipment to reduce arc-flash hazards. Removal and replacement of several panels were completed 
in March.  The contractor has demobilized, waiting for additional materials to be delivered.  This 
project will continue through 2027. 
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Anza Electric Cooperative, Inc. 

Executive/Staff Summary 
(Board Meeting of  April  23,  2026) 

 

Title: Board Compensation Review 

Board action recommended: No recommendation 

Background: 

Our elected Board of Directors receives a stipend per meeting. In January, 2019, this amount was 
fixed at $325 per meeting and had been so for several years. During the annual meeting that year, 
a proposal to amend the bylaws was presented to the Members as follows: 

 

ARTICLE IV, SECTION 7. COMPENSATION.  Directors shall receive on a per diem basis a 
fixed fee for attending the meetings of the Board of Directors and when such has been approved 
by the Board of Directors, for otherwise performing their duties. The fee was set by vote of the 
Membership in July 2019 at the scheduled Annual Membership Meeting using the National 
Rural Electric Cooperative Association’s (NRECA) annual survey of Director Compensation, or 
comparable document, and will be set as the average compensation of all cooperatives 
participating in the survey (or its appropriate successor), currently at $375 per meeting 
attended. Additionally, the Board shall be compensated for one (1) preparation day per Regular 
Board meeting at the same per diem rate. In addition to the above fees, the Board President shall 
receive the sum of $50.00 per meeting attended and presided over. The per meeting 
compensation rate shall adjust at the beginning of the year following adoption and be raised or 
lowered by the percentage published Consumer Price Index (CPI-U) from the previous year. The 
Board may, at its discretion, but at no less than five (5)-year increments thereafter, ask for the 
Board of Directors’ Executive Committee to review the NRECA data and make recommendations 
to the Members to adjust the fee as appropriate and in line with the average compensation as 
previously stated herein. 
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Considerations: 

Meeting stipend amounts have increased since the 2019 vote by the Members a total of 28.79%, 
which is in line with compounded inflation for the same period. 

 
Conclusion: 

Staff makes no recommendation at this time. 
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Director Compensation History

Year Rate % change
2019 (1-6) 325.00$              
2019 (7-12) 375.00$              15.4%

2020 383.63$              2.3%
2021 389.00$              1.4%
2022 416.23$              7.0%
2023 443.29$              6.5%
2024 458.36$              3.4%
2025 470.74$              2.7%
2026 482.97$              9.7%



Cooperative Management and Employee Relations Reform 
Democratic Business Principle Development for Cooperatives 

 

Abstract 

Electric cooperatives are founded upon the same Seven Cooperative Principles that any type of 
cooperative the world over are also founded upon. These Principles, as established by the 
International Cooperative Alliance (ICA), are as follows: 

1. Voluntary and Open Membership 
2. Democratic Member Control 
3. Members’ Economic Participation 
4. Autonomy and Independence 
5. Education, Training, and Information 
6. Cooperation Among Cooperatives 
7. Concern For Community 

The ICA goes on to further describe cooperative values to include self-help, self-responsibility, 
democracy, equality, equity, and solidarity (ICA, n.d.) 

A typical cooperative may or may not be organized as a corporation in the state in which they are 
located. This type of corporate structure can lend itself heavily to dictating rules and regulations 
regarding exactly how the organization operates. In the case of Anza Electric Cooperative 
(AEC), we are incorporated in the State of California and registered with the federal Internal 
Revenue Service (IRS) as a 501.c.12 Not-For-Profit entity. This corporate structure requires the 
following: 

• Articles of Incorporation must be filed with the Secretary of State, and updated as 
necessary 

• Bylaws are required to be adopted in accordance with the entity’s governing documents. 
These bylaws must contain several items, such as: 

o Amendment and repealing provisions 
o Director qualifications, term lengths, role and responsibilities, and process to fill 

vacancies 
o Clear rules on notice, meeting cadence, quorum, and voting, by shareholder and 

by director 
o Officers’ powers, authority limits, appointment/removal procedures, and 

succession planning 
o Meeting rules 



• Regular filings with appropriate regulatory authorities such as the California Public 
Utilities Commission, California Air Resources Board, Federal Department of Energy, 
etc.  

• As an employer, AEC is also required to comply with all applicable labor laws of the 
State of California and the federal government. 

Human Relations 

The California Department of Industrial Relations (DIR) is also known as the Division of Labor 
Standards Enforcement (DLSE). Essentially, this department exists to “…promote economic 
justice through robust enforcement of labor laws” (DLSE, n.d.).  

It is a principle of AEC management that our employees are not simply a ‘resource’ but instead 
are a part of our work family. This practice shows through our everyday interactions, employee 
events, service recognition, and monetary and non-monetary incentives. While State laws are in 
place to guarantee minimums of fair treatment to employees by employers, our actual relations 
are far more personal and productive, and far exceed minimum requirements. 

The term ‘Human Relations’ is used here rather than ‘Human Resources’ to underscore these 
points regarding employee interactions. A resource is clearly defined as a “source of supply or 
support” (Merriam-Webster, n.d.). While this may be technically correct, describing a person in 
this way is dehumanizing and demeaning. In fact, it remains the responsibility of the Cooperative 
to be a source of supply and support for our people, not the other way around. 

Collaborative Management 

Management style theories abound in the business world. It is far too easy to locate a book or 
website that declares the supremacy of just about every form of leadership philosophy and 
shows, for example, how any MBA worth their diploma can have the latest, most revolutionary 
“How to deal with difficult people” instruction manual for the low price of $X, instantly. 
Unfortunately, these theories usually ignore the possibility that the problem may lie with the 
manager, and not the managed. 

By developing collaborative relationships with team members, managers can improve morale, 
increase motivation, and demonstrably strengthen the success of any project and the company as 
a whole. According to author Annalise Nassani, managers can effectively work towards the 
company mission through improved team communications: 

   “The more aware every member of the team is of how they play a part in obtaining 
success, the more motivated and invested they will be in the organization.” (Nassani, 2023). 

Nassani further points out that a collaborative approach to management requires moderation and 
proactive involvement from management to ensure that all voices on any subject are heard. This 
aligns perfectly with the cooperative principle of democratic control.  



Democratic leadership provides the company with opportunities for innovation, creativity, and 
the widest possible range of perspectives on any subject. When employees are encouraged to 
speak their minds without fear of reprisal, and, in fact, when they are valued members of the 
team, real communication can take place (NSLS, 2022). 

Proposed Approach to Internal Collective Bargaining 

Representation of employees by outside organizations (trade unions)—in particular, electrical 
workers—dates to the formation of the International Brotherhood of Electrical Workers (IBEW) 
in 1891. This union has focused on worker training through a recognized apprenticeship 
program, safety training, as well as wages, benefits, and working conditions for its members. 
Interestingly, union membership has declined precipitously over the last four decades, from more 
than 20% of the US population in 1983 to 10% in 2024 (Jacobs, 2025). While many major 
corporations remain steadfastly opposed to union organization of workers, citing the cost of 
higher wages and benefits, AEC has taken a different approach. 

The process as proposed in this paper is for management to engage with employees as a group to 
develop a clear understanding of their needs, concerns, and goals. This process would include the 
following in practice: 

1. Group discussions at the departmental and companywide levels regarding benefits and 
compensation, safety, work conditions, and other issues. 

2. Individual assessment of skills, educational goals, and personal needs to develop a clear 
career path within AEC, in accordance with the established “Workforce Development 
Plan” (2019, et seq.). 

3. Leverage of all available resources for personal development through associated 
organizations, such as National Rural Electric Cooperative, Inc. (NRECA). 

4. Collaboration with the Board of Directors through representation of management and 
elected employees through the Employee Relations Standing Committee (AEC Board 
Policy 112). 

Representation Under the Law 

The California Legislature passed the Women on Boards Act (SB 826, 2018), requiring equitable 
gender representation on California corporate boards. This act was the first in the nation to 
require all publicly held domestic or foreign corporations headquartered in the state to have at 
least one female director on their boards by December 31, 2019. However, this law was ruled 
unconstitutional in the State Superior Court in 2022 (California Secretary of State, n.d.). This 
law—irrespective of its constitutionality—does not apply to privately owned corporations such 
as AEC. However, it is important to note that the makeup of our current board includes 43% 
women. 

Author Lenore Palladino, as published in the UC Davis Journal of Law and Political Economy, 
writes that, in contrast with a “shareholder primacy” model, including employees in the decision-



making process in a corporate board contributes to better successes in innovation (Paladino, 
2021). This is a logical conclusion, once it is recognized that those with a hands-on, working 
knowledge of everyday processes in the workplace have a far better perspective on how to 
improve a business’ operations. 

Federal law does not provide mandates for worker involvement in the boardroom. Several other 
countries do, however, and research into the effects of this involvement indicate a better business 
outcome where employees have a say in the decision process (Somers & Somers, 2019). 

Domestic Corporate Examples of Worker Involvement 

While employee-owned businesses are the exemption, and not the rule, in a capitalist setting, 
there are several examples of this structure contributing to overall employee health, well-being, 
and job satisfaction. Worker involvement in decision making at the corporate level can result in 
tremendous results: 

1. WinCo Foods. This employee-owned grocery warehouse chain, headquartered in 
Idaho, is a good example of how stock ownership by employees makes a retirement 
package very attractive. (See www.wincofoods.com ) 

2. Black & Veatch. This engineering and consulting company is a major resource in the 
electric utility world. (See www.bv.com/en-US ) 

3. Schweitzer Engineering Laboratories. SEL is a partner with AEC on several of our 
current projects. We have installed multiple pieces of their equipment on our system 
and extensively utilized their engineering expertise. (See www.selinc.com ) 

 

Summary 

In consideration of the core cooperative principle of equitable and democratic employee 
development, AEC proposes to further utilize a collaborative and interactive approach to 
employee relations through a transparent process that focuses on both group and individual 
communications. The goal of this practice is to enhance job satisfaction and to inclusively 
establish career paths for all employees. Further, employee representation on the Employee 
Relations Committee, as elected by their peer group, is recommended to be at least 10% of the 
current employee count. (See Appendix 1). 

 

 

 

 

 

http://www.wincofoods.com/
http://www.bv.com/en-US
http://www.selinc.com/
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Appendix 1 

 

PROPOSED LANGUAGE CHANGE TO AEC BOARD POLICY NO. 112 

 

ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 112 

 
COMMITTEES OF THE BOARD OF DIRECTORS 

 
OBJECTIVE 
 

To review in detail and study proposed plans, programs and budgets with 
management. Management will furnish information to the Board of Directors for 
study, adoption and approval of plans, programs and budgets that will assure 
continued successful operation of the Cooperative and to achieve the best and 
most efficient management possible. 
 
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 
 

ORGANIZATION 
 

A. Consistent with the By-laws of the Cooperative and to achieve the above 
objective, the President of the Board of Directors shall, annually, as soon 
as practicable after the organizational meeting of the Board of Directors, 
appoint each member of the Board of Directors to serve on at least one of 
the following committees. The Board President is an ex- officio member of 
all committees, but only votes on the committees which the Board President 
is appointed. 

 
1. Executive Committee 
2. Member and Public Relations 
3. Employee Relations Committee 
4. Finance Committee 
5. By-Law / Policy Committee 
6. Annual Meeting Committee 
7. Environmental Committee 
 

B. Every opportunity shall be given to all members of the Board of Directors to 
become fully acquainted with, and to serve on as many committees as 
possible, notwithstanding, however, the desirability of maintaining a director 
or directors who have had previous experience on each of the committees. 

 



C. The Board of Directors may, from time to time, create special temporary 
committees of the Board of Directors, the members of which are to be 
appointed by the President with the approval of the Board of Directors. 

 
D. Committee meetings may be called by the Board President upon request 

by the Board of Directors, the committee chairman or the General Manager. 
No more than four, nor less than three Directors, shall constitute all 
committees. AEC employees shall annually elect from amongst themselves 
representatives to serve on the Employee Relations Committee as liaisons, 
to consist of 10% of the current employee roster.  

 
E. All Directors will be notified of committee meetings for the purpose of 

attending such meetings if they so desire. However, only members of the 
committee meeting at the time shall receive compensation for attending. 

 
F. The General Manager and/or their designee(s) shall attend each committee 

meeting to provide staff assistance unless the committee indicates 
otherwise. 

 
DUTIES 
 

A. Executive Committee 
 

The Executive Committee shall: 
 
1. Consist of the elected officers of the Board. 

 
2. Act for the Board of Directors in an emergency situation when the full 

Board cannot be convened. Obtain full Board ratification on any 
actions as soon as practical. 

 
B. By-Law / Policy Committee 

 
The By-Law / Policy Committee shall: 
 
1. Review and recommend a course of action to the Board of Directors 

on all policy recommendations of the members, General Manager or 
other Board committees. 

 
2. Review at least annually all By-laws and policies for effectiveness 

and appropriateness. Recommend retention, modification, or 
elimination. 

 
C. Finance Committee 

 
The Finance Committee shall: 



 
1. Concern itself with the detailed analysis of budgets, work plans, 

financial forecasts, audit and other matters of a financial nature as 
directed by the Board of Directors. 

 
2. Recommend to the Policy Committee any action to formulate a policy 

in financial and budget areas. 
 
3. The Board Treasurer shall serve as Chairman of the committee. 

 
D. Employee Relations Committee 

 
The Employee Relations Committee shall: 
 
1. Meet with General Manager and appropriate staff at least annually 

to review employee wage schedules and benefits. 
 
2. Review employee policies and make recommendations to the Policy 

Committee any action for changes or to formulate policy in the area 
of employee relations. 

 
3. Review and recommend necessary action on training and safety 

matters. 
 

E. Member and Public Relations Committee 
 

The Member and Public Relations Committee shall: 
 
1. Periodically meet with the General Manager and staff to review and 

recommend actions to the Policy Committee in matters concerning 
member/public relations. 

 
2. Review publications and programs of the Cooperative pertaining to 

member/public relations for action on changes or modifications. 
 

F. Annual Meeting Committee 
 

The Annual Meeting Committee shall: 
 
1. Concern itself with the planning and carrying out effective annual 

membership meetings. 
 
G. Environmental Committee 

 
Refer to Policy 408.1 Section III B     

 



IV. SPECIAL TEMPORARY COMMITTEE 
 

Special temporary committees of the Board of Directors shall concern themselves 
with detailed review and recommendations on matters within a specific scope of 
concern. The scope of the committee’s concern shall be defined at the time the 
committee is established by the Board of Directors. 
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Anza Electric Cooperative, Inc. 

Executive/Staff Summary 
(Board Meeting of  April  23,  2026) 

 

Title: Construction proposal for Heli-Hydrant 

Board action recommended: Approval of proposed construction project as presented 

Background:  

In September 2025, AEC was approached by representatives of County Supervisor Chuck 
Washington’s office and CalFire with a proposal to design, supply and install a Heli-Hydrant 
water supply system in AEC territory to supply fire fighting water to CalFire helicopters. The 
project was proposed to be funded by a grant through the Supervisor’s office. 

AEC staff offered our Energy Center property as a potential location for the project. Upon 
investigation by CalFire official, the site was approved for the installation. 

During the March 10, 2026, Board of Supervisors (BOS) meeting, the funding for this project 
was approved as a grant in the amount of $500,000 from the Unincorporated Communities Fund. 

Considerations: 

Whaling Fire Line Equipment, Inc. was brought to the project as a consultant by CalFire. 
Following discussions with AEC staff, the preliminary design was approved by all parties, and 
Glenn Chavez Construction submitted the attached quote for $500,000 to supply and construct 
the system as a turnkey project. 

The location on the Energy Center is complementary to our planned use of the property for solar 
and energy storage. The portion of the property on the east side is designated for the Heli-
Hydrant and does not interfere with or reduce the remainder of the Center for energy production 
and distribution. Further, the addition of this fire suppression equipment will greatly enhance the 
safety and resilience of the community against wildfires. 

 
Conclusion: 

Management recommends approval of the contract as presented. 

 



















Anza Electric Cooperative, Inc.  
 
 

Board Resolution 
 
 

ANZA ELECTRIC COOPERATIVE, INC. 
 

CALIFORNIA 41, ANZA 

BOARD RESOLUTION 
 

The  following  resolution  was  adopted  at  a  regular  meeting  of  the  Board  of 
 

Directors of Anza Electric Cooperative, Inc., held at Anza, California on April 23, 2026. 
 
 

WHEREAS, Anza Electric Cooperative, Inc. (AEC) exists to provide reliable utility 

services for its members at the lowest possible cost and, 

WHEREAS, AEC’s mission is to operate consistent with the Cooperative Principles, 

and,  

WHEREAS, The County of Riverside and CalFire desire to install a Heli-Hydrant in 

Anza to suppress wildfires in our area, specifically on property owned by AEC, and,  

WHEREAS, Glenn Chavez Construction has submitted a proposal to supply and install 

the Heli-Hydrant as proposed in the amount of $500,000, and Riverside County has approved a 

grant to cover the cost of the installation for $500,000, the net cost of this contract for AEC 

will be zero. 

. 

NOW, THEREFORE BE IT RESOLVED that the Board of Directors hereby 

approves the Executive/Staff Summary describing this project and attached herein and duly 

authorizes the General Manager to execute all documents associated with this transaction. 

 

I, Kathleen Hope Adams, do hereby certify that I  am Secretary of Anza Electric 

Cooperative, Inc., and the foregoing is a true and correct copy of a Resolution adopted by 

the Board of Directors at a regular meeting held on April 23, 2026, at which a quorum 

was present. 
 
 
 

Kathleen Hope Adams, Secretary 
 
 
 

Page 1  Use or disclosure (this document and the information contained herein is confidential and restricted) 
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Anza Electric Cooperative, Inc. 

Executive/Staff Summary 
(Board Meeting of  April  23,  2026) 

 

Title: On-call stipend review 

Board action recommended: Recommend approval as presented 

Background: 

Human Relations was approached by the line crew for an explanation of the stipend given as 
compensation for on-call personnel as described in Board Policy 406, Employment Practices. An 
excerpt from the policy describes the compensation as: 

ARTICLE II, SECTION C.4. On-call employees will be paid a stipend of 4 hours at time and 
one-half regular pay for the period of on-call duty from Friday 4:00 p.m. to Monday 7:00 a.m. 

The specific question posed addressed the fact that on-call personnel are assigned that duty for a 
seven-day period at a time, typically from a Friday at 4:00 p.m. through the following Thursday. 
The stipend, as currently written, only addresses the 63-hour period from Friday at 4:00 p.m. 
through the beginning of the work week on Monday morning at 7:00 a.m.  

Policy 406 has existed in its current form since 1989, with periodic review by the board per 
policy. 

Considerations: 

There are 11 employees that currently cover on-call duties for Engineering, Operations, and 
Broadband on a rotational basis. For Engineering and Operations, this includes two employees 
per call duty week, and for Broadband, one employee is on call per week. 

Management met with the affected employees to discuss the policy and to consider alternatives 
that would be more equitable for all involved. After this discussion, eight alternatives were 
considered by the employees in closed session (no management present). The majority 
determined that the following alternative to the current stipend is preferable: 

On-call employees will be paid a stipend of 7 hours at time and one-half regular pay for the 
period of on-call duty from Thursday 4:00 p.m. to Thursday 7:00 a.m. 
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The financial impact of the proposed is de minimis when considered as a percentage of the 
overall labor budget: 

TOTAL LABOR BUDGET:            $2,796,822 
ANNUAL ON-CALL COST:     $     35,749 
PROPOSED        $     53,599 
INCREASE IN ON-CALL COST    $     17,850 
INCREASE AS % OF TOTAL LABOR COST  .00638% 
 
  
 
Conclusion: 

The negotiations with the affected employees were conducted in a manner similar to collective 
bargaining practices, consistent with cooperative democratic principles. All present were given 
their chance to speak on the subject, both with and without management in the room. All agreed 
that the process was fair and equitable. The final vote was taken without management present. 

Management conferred on the final vote and found it to be a fair and equitable proposal after 
taking into consideration the needs and concerns of the employees and the cooperative. 

Legal counsel was consulted on the existing policy wording, and the proposed modifications are 
attached herein. 

It is the conclusion of management to recommend approval of the modification to the on-call 
stipend calculation and the updates to Board Policy 406 as attached to this summary in Appendix 
1. 
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APPENDIX 1 
 
Board Policy 406, Section II.C (On-Call) 
Deleted text is shown in red strikethrough. Added text is shown in red underline. A clean version 
follows.  

Redlined Draft 

C. On-Call 

1. Certain outside employees are subject to call at any time for emergencies. On-call employees are 
expected to hold themselves in reasonable readiness for such work when required and be may be assigned 
on-call duty for emergency work. Employees assigned to on-call duty are expected to remain fit for duty 
and in appropriate mental and physical condition to start assignment. respond when required. 

2. On-call employees can make effective use of their own time. They shall not be required to remain at 
home or any particular location but will be expected to make arrangements whereby they can be reached 
and respond to the Cooperative within a reasonable time (approximately 20 minutes) when called for 
emergency work. Except as otherwise directed by the Cooperative for a particular emergency, employees 
assigned to on-call duty are not required to remain at home or at any other particular location. The 
Cooperative intends that employees on on-call duty be able to use their off-duty time for personal 
purposes, subject to the operational requirements of the assignment. Employees assigned to on-call duty 
must remain reachable by telephone or other approved means and must respond within the response time 
reasonably established by management for the assignment. 

3. If a situation arises where an on-call employee is not able to respond to an emergency within a 
reasonable time as described, such employee shall be responsible for securing a replacement from 
authorized employees. Employees who know in advance that they cannot cover an assigned on-call period 
must notify their supervisor as soon as practicable. Shift trades or substitute coverage may occur only 
with management approval and only if qualified coverage is available. If an employee becomes unable to 
respond during an on-call period, the employee must promptly notify the Cooperative. 

4. On-call employees will be paid a stipend of 4 hours at time and one-half regular pay for the period of 
on-call duty from Friday 4:00 p.m. to Monday 7:00 a.m. Employees assigned weekly on-call duty from 
Thursday 4:00 p.m. to Thursday 7:00 a.m. will receive an on-call stipend equal to ten and one half hours 
of pay at the employee's hourly base rate. The stipend is availability pay and does not replace pay for 
hours actually worked. The stipend will be treated for payroll purposes as required by applicable law. 
Nothing in this section is intended to limit any compensation that may otherwise be required by 
applicable law. 

5. If called to work, the employee will be paid a minimum of 2 hours pay per day. Standard Wage Order 
overtime calculations will apply as described in Section II.B.2. If called to work, the employee will be 
paid for all time actually worked. The Cooperative will provide a minimum of two hours of pay for each 
day on which the employee is required to report onsite for emergency work, unless a different amount is 
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required by applicable law or an applicable agreement. Applicable overtime and other premium-pay rules 
will be applied as required by law. 

6. If the employee is required to respond to a call, all time spent by the employee answering questions or 
otherwise responding via phone and/or computer is compensable time and must be paid. Employees must 
keep accurate records of these hours worked. Under California law, only de minimus work (defined as a 
"minute or two" during the entire workday-not per response) does not have to be paid. All time spent 
responding to a call, including time spent answering questions or otherwise responding by telephone, text, 
email, computer, or other remote means, and any other time that is compensable under applicable law, 
must be accurately recorded and paid. Employees must keep accurate records of all hours worked while 
on call. The Cooperative prohibits off-the-clock work. 

Clean Proposed Section II.C 
C. On-Call 

1. Certain outside employees may be assigned on-call duty for emergency work. Employees assigned to 
on-call duty are expected to remain fit for duty and in appropriate mental and physical condition to 
respond when required. 

2. Except as otherwise directed by the Cooperative for a particular emergency, employees assigned to on-
call duty are not required to remain at home or at any other particular location. The Cooperative intends 
that employees on on-call duty be able to use their off-duty time for personal purposes, subject to the 
operational requirements of the assignment. Employees assigned to on-call duty must remain reachable by 
telephone or other approved means and must respond within the response time reasonably established by 
management for the assignment. 

3. Employees who know in advance that they cannot cover an assigned on-call period must notify their 
supervisor as soon as practicable. Shift trades or substitute coverage may occur only with management 
approval and only if qualified coverage is available. If an employee becomes unable to respond during an 
on-call period, the employee must promptly notify the Cooperative. 

4. Employees assigned weekly on-call duty from Thursday 4:00 p.m. to Thursday 7:00 a.m. will receive 
an on-call stipend equal to ten and one half hours of pay at the employee's hourly base rate. The stipend is 
availability pay and does not replace pay for hours actually worked. The stipend will be treated for payroll 
purposes as required by applicable law. Nothing in this section is intended to limit any compensation that 
may otherwise be required by applicable law. 

5. If called to work, the employee will be paid for all time actually worked. The Cooperative will provide 
a minimum of two hours of pay for each day on which the employee is required to report onsite for 
emergency work, unless a different amount is required by applicable law or an applicable agreement. 
Applicable overtime and other premium-pay rules will be applied as required by law. 

6. All time spent responding to a call, including time spent answering questions or otherwise responding 
by telephone, text, email, computer, or other remote means, and any other time that is compensable under 
applicable law, must be accurately recorded and paid. Employees must keep accurate records of all hours 
worked while on call. The Cooperative prohibits off-the-clock work.  

 



MEMBER SERVICES REPORT    April 2026 

Spring in Anza Festival 
  The Spring in Anza Festival, which benefits the Kids for Christmas, was a wonderful success. 
We welcomed six food vendors offering everything from coffee drinks and lemonade to 
hamburgers, hot dogs, Peruvian dishes, and homemade breads. Twenty-eight craft vendors filled 
the grounds with soaps and oils, plants, handmade birdhouses, local honey, alpaca clothing, 
candles, jewelry, quilts, homemade treats, and much more. 
  Each vendor contributed items to our raffle basket and donated a portion of their sales. Raya, 
from Raya’s Sweet Treats, won the large donation raffle basket, packed with soaps, oils, a 
birdhouse (the one I had my eye on!), and many other gifts. She told me she bought $60 worth of 
tickets.  
Pam Grayshock won the San Diego Bay cruise for herself and ten friends, enjoying a day on a 
private yacht. 
  The weather was perfect, and the smiles were everywhere. Our T-shirt booth kept Linda busy 
all day, and we were grateful for the many Coop volunteers who generously gave their time to 
make the event possible.  
 
Anza Electric Facebook page  
 
 
 

 

 

 

 

 
Our Facebook page is thriving, with messaging and conversations soaring by 300%. More people 
are talking with us, sharing our posts, and joining in, which shows how strongly our community 
is engaging. Although views have dipped slightly, adding more reels will help keep our audience 
entertained and bring those numbers back up. The ‘Anza in Spring’ reel already gave us a 
wonderful lift, and creating more content like that will keep the momentum going. Engagement 
remains strong, energy is high, and overall our page is healthy and moving in the right direction. 

Posting our coloring-contest pictures always brings a boost to our engagement, because parents 
love seeing their children celebrated on social media. They proudly share those joyful smiles 



with friends and family, spreading the excitement even further. Every young artist who 
participates goes home with a prize, turning each contest into a bright, happy celebration of 
creativity, color, and community. 

 

 

 

 

 

 

 

 

 

Financial Assistance Programs 
  Thimble Club CCP Distributions 

The numbers show just how much support our community continues to need, and I’m proud to 
be part of the effort to meet that need. There’s nothing more meaningful than seeing the relief on 
someone’s face when they learn their bill is covered and they can finally breathe a little easier. 

In March alone, the CCP program assisted 15 members with a total of $6,000. Altogether, 71 
members have received help so far this year, with a year-to-date program total of $27,813.30. 

LIHEAP Distributions 
There are no new updates on the Low-Income Home Energy Assistance Program (LIHEAP) Our 
members continue to face challenges when accessing the funds. We are coordinating to reach out 
to Chuck Washington’s office to seek guidance on how we can better support the residents who 
are truly in need. 

AEC Outreach Programs 
FIND Food Distribution 
The find food distribution  was a week late this month so I have no news to report on the quantity 
and family count. I will include it in my next report 

 



Member Statistics 
March 2026      April 2026 
District 1  1,361    District 1  1,362 

District 2  1,364    District 2  1,366 

District 3  1,397    District 3   1,394 

Total    4,122    Total   4,122 

 
  

 

 

 

AEC Energy Efficiency Programs 

AEC Rebate Program 

Our rebate program is progressing very well. We’ve completed two new inspections this month, 
bringing the total program to date of $17,695, with 34 members now participating.  

AEC Smart Thermostat Program 

The Smart Thermostat Program remains stable with ongoing outreach and no new updates to 
report currently. Participation and installation counts continue to hold at 45 members and 57 
devices installed. 

End of report 
 

 



 

Telecommunications Report 
April 2026 

 

ConnectAnza Subscriber Connections Update 

Month of March 2026: 
• 16 New Subscriber Installations. 
• 29 Churn Connects.  
• 20 Disconnects. 

Net gain of 25 subscribers.  

 

 
 

 



 
Reliability 

A new air conditioning unit was added to the main server room to offset 
increasing heat load being added to the system from increased usage and 
new hardware. The new unit will both decrease the server room 
temperature and act as a fully redundant system in case of hardware 
failures 

 

Significant OSP Damage   
      

Date Duration Start End Members Affected C  
3-21-2026 12 Hours 11pm 11am 3  

Car Hit Pole 
near Bailey 

Road    

 

  

 

Total System Uptime for the Month: 100% 

*Uptime is calculated by the minute and is a measure of internet availability on the 
total ConnectAnza system, exclusive of individual member outages.  

 



Bandwidth Usage Past 30 Days 

 
 

Miscellaneous 

• ConnectAnza worked with Accounting to complete a 
comprehensive audit of our subscribers and their billing status.  

• Shawn traveled to Sacramento with the legislative team to discuss 
upcoming changes in the state, including broadband deployment 
initiatives.  

• In conjunction with one of our ISP hardware vendors, we 
completed an update and migration of our service provisioning 
software and database, positioning us to be able to take advantage 
of future functionality enhancements while maintaining security 
compliance. 

 
 
 



Operations Report 
Anza Electric Cooperative, Inc. – April 2026 

 
 Safety Meetings     

Dates   Topic      Presenter 
03/05/2026  Air Brakes, Vehicles    Don D. 
03/12/2026  Emergency Assessment   Tristan D. 
03/19/2026  Overhead Loads    Brian A. 
03/26/2026  Potential Back Feed    James Z. 
 

 Prior to driving a heavy commercial vehicle, a mandatory pre-trip inspection must 
be completed. In doing so, there are several key points that must be inspected to ensure 
the vehicle is safe to operate. Air brakes were specifically covered and gave everyone a 
refresher on what to look for. 

During an emergency, it is important that the situation is assessed to ensure 
everyone’s safety. Key points to consider are communication, energy source, personal 
protective equipment (PPE) and an emergency action plan. 

Overhead loads are common in the field, and all personnel do their best to look out 
for each other. This topic was a friendly reminder of the procedures we take when working 
in and around the aerial/digger derrick crews. The potential for back feed was also 
addressed and is a hazard that is generally always covered, especially during large outages.   

 
Lost Time Due to Accidents 
 
0 Hours 
 
Outages Hours Per Consumer 
 
Power Supply (SCE)  0.0000 
Severe Weather  0.0000 
Planned Outages  0.0038 
Other    0.0348 
Month Total   0.0386 hours per consumer 

 



Large Outages 
 
03/20/2026 – Car hit pole de-energizing 35 consumers for 4.75 hours. Replaced broken 
pole and rebuilt the existing service. 
 
Other Business 
 
Oil Circuit Recloser (OCR) Replacement – Baldy Utility Company replaced both Coyote 
Canyon and Cowboy Country OCRs with 3 phase Viper reclosers. This provides us with live 
data via our Supervisory Control and Data Acquisition (SCADA) system to view 

 



Engineering Report  
 
New Services Completed This Month 
2 
 
Line Length Added to AEC Distribution 

This Month   Year to Date   Total 
Primary  300’    901’    589 Miles  
Secondary  368’    645’    164 Miles 
Total Plant          753 Miles 
  
Short-Term Job Forecast 
Approximately 6 jobs will be ready for construction in the next 2 months. 
 
Long-Term New Job Forecast 
The long-term forecast projects approximately 30 new jobs expected to be ready for 
construction within the next year. 
 
Mountain Center Peak (19MW Max) 
 

 



 
 

 

 
 
 
 

March 2026 Energy 
4,109.822 MWh

March 2025 Energy 
4,924.545 MWh
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Other Business 
 

• Circuit 1100 – The third section of wire has been pulled in and energized. TS 
Conductor was on site to observe the installation practices and tools that are being 
used to install the new conductors. Overall, TS approved of the practices and 
tooling, so Baldy is proceeding with the remainder of the reconductor. The USFS is 
expected to issue the construction permit for the Burnt Valley/Paradise Corner 
areas soon, with an anticipated start date of May 18th. 

• The SCE Tahquitz Substation rebuild is still ongoing with no updated ETA from SCE. 
Voltage at Mtn. Center is still within normal limits and is effectively being regulated 
with AEC’s voltage regulator.  

• New three-phase Viper reclosers were installed near Coyote Canyon in Terwilliger 
and Cowboy Country in Aguanga, replacing the outdated oil circuit reclosers (OCRs) 
with SCADA capable vacuum reclosers.  

• All solar inverters were operational throughout the month and continue to operate 
within normal limits.  
 

Deep Canyon 
 

 
The Deep Canyon microgrid continues to operate exceptionally without any notable 
anomalies.  
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Public reporting burden for this collection of information is estimated to average 17 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining

the data needed, and completing and reviewing the collection of information.  Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for 

reducing this burden, to Department of Agriculture, Clearance Officer, OIRM, AG Box 7630, Washington, DC  20250; and to the Office of Management and Budget, Paperwork

Reduction Project (OMB # 0572-0032), Washington, DC  20503, OMB FORM NO. 0572-0032, Expires 06/30/1998.

                               This data will be used by RUS to review your financial situation.  Your response is required (7 U.S.C. 901 et seq.) and is not confidential.

UNITED STATES DEPARTMENT OF AGRICULTURE BORROWER DESIGNATION

     California        41        Anza

PERIOD ENDED

MARCH 2026
INSTRUCTIONS - For detailed instructions, see RUS Bulletin 1717B-2 BORROWER NAME AND ADDRESS

This data will be used by RUS ti review your financial situation.  Your response is      Anza Electric Cooperative, Inc.

required (7 U.S.C. 901 et,seq.) and may be confidential.      P.O. Box 391909

     Anza,  CA  92539

CERTIFICATION

We recognize that statements contained herein concern a matter within the jurisdiction of an agency of the United States and making of a

false, fictitious or fraudulent statement may render the maker subject to prosecution under Title 18, United State Code Section 1001.

     We hereby certify that the entries in this report are in accordance with the accounts and other records of the system and reflect the status of the 

     system to the best of our knowledge and belief.

              ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, RUS, WAS IN FORCE DURING THE REPORTING

              PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

X            All of the obligations under the RUS loan documents           There has been a default in the fulfillment of the obligations 

           have been fulfilled in all material respects.            under the RUS loan documents.  Said default(s) is/are

           specifically described in Part D of this report.

____________ ____________

DATE DATE      

PART A. STATEMENT OF OPERATIONS

YEAR - TO - DATE THIS MONTH

                              ITEM LAST YEAR THIS YEAR BUDGET

( a ) ( b ) ( c ) ( d )

  1.  Operating Revenue and Patronage Capital 4,369,117 4,022,118 4739579 1,229,250

  2.  Power Production Expense 0 0 0 0

  3.  Cost of Purchased Power 1,567,491 848,636 1384492 294,498

  4.  Transmission Expense 11,815 8,572 13023 2,857

  5.  Regional Market Operations Expense 0 0 0 0

  6.  Distribution Expense - Operation 522,874 508,420 565156 164,840

  7.  Distribution Expense - Maintenance 157,034 232,606 276870 73,840

  8.  Consumer Accounts Expense 339,884 369,246 315803 115,859

  9.  Customer Service and Information Expense 135,272 203,521 135741 66,644

10.  Sales Expense 0 0 0 0

11.  Administration and General Expense 596,111 785,647 852980 269,906

12.  Total Operation & Maintenance Expense  (2-11) 3,330,481 2,956,648 3544065 988,444

13.  Depreciation and Amortization Expense 435,973 446,509 444776 150,904

14.  Tax Expense - Property 0 0 0 0

15.  Tax Expense - Other 8,803 4,412 9600 1,615

16.  Interest on Long - Term Debt 271,247 373,921 337359 131,912

17.  Interest Charged to Construction - Credit 0 0 0 0

18.  Interest Expense - Other 18,816 0 0 0

19.  Other Deductions 0 0 0 0

20.  Total Cost of Service  (12-19) 4,065,319 3,781,490 4335800 1,272,874

21.  Patronage Capital & Operating Margins  (1-20) 303,798 240,628 403779 -43,625

22.  Non Operating Margins - Interest 16,483 9,755 4999 4,332

23.  Allowance for Funds Used During Construction 0 0 0 0

24.  Income  (Loss)  from Equity Investments 0 0 0 0

25.  Non Operating Margins - Other 110,928 0 0 0

26.  Generation & Transmission Capital Credits 0 0 0 0

27.  Other Capital Credits and Patronage Dividends 15,342 38,710 24000 38,710

28.  Extraordinary Items 0 0 0 0

29.  Patronage Capital or Margins  (21-28) 446,551 289,093 432778 -583

RUS Form 7         (Rev. 04-01 ) This is a computer generated facsimile.     Page 1 of 5
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USDA - RUS BORROWER DESIGNATION
     California          41         Anza

Anza Electric Cooperative, Inc. and ConnectAnza PERIOD ENDED

INSTRUCTIONS - See RUS Bulletin 1717B-2 MARCH 2026

LAST YEAR THIS YEAR LAST YEAR THIS YEAR

ITEM (a) (b) ITEM (a) (b)

1.  New Services Connected
  7   /42  5   / 38

 5.  Miles Transmission
25   /   0 25   /   0

2.  Services Retired  6.  Miles Distribution -
0   /   0   0   /   0         Overhead   :   CA Estimated 503    /    568 503    /    568

3.  Total Services in Place  7.  Miles Distribution -

     Electric and Fiber Optic 5414  /  3717 5431 /  3268        Underground   :   CA Estimated 235     /   25 236      /   25
4.  Idle Services   8.  Total Miles Energized
        (Exclude Seasonals) 613   /   659 645   /   160         (5+6+7)   :   CA Estimated 763   /   593 764   /   593

ASSETS AND OTHER DEBITS LIABILITIES AND OTHER CREDITS

  1.  Total Utility & Fiber Plant in Service 56,220,324 30.  Membership 910
  2.  Construction Work in Progress 11,397,564 31.  Patronage Capital 15,524,964
  3.  Total Utility & Fiber Plant  (1 + 2) 67,617,889 32.  Operating Margins - Prior Years 893,963
  4.  Accum. Provision for Depreciation & Amort. 25,175,650 33.  Operating Margins - Current Year 239,649
  5.  Net Utility Plant  (3 - 4) 42,442,239 34.  Non Operating Margins 48,465
  6.  Nonutility Property - Net 0 35.  Other Margins and Equities 1,967,562
  7.  Investments in Subsidiary Companies 0 36.  Total Margins & Equities  (30 thru 35) 18,675,512
  8.  Invest in Assoc. Org. - Patronage Capital 4,882,153 37.  Long - Term Debt RUS (Net) 16,314,955
  9.  Invest in Assoc. Org. - General Funds 164,598 38.  Long - Term Debt - FFB - RUS Guaranteed 0
10.  Invest in Assoc. Org. - Nongeneral Funds 128,932 39.  Long - Term Debt - Other - RUS Guaranteed 0
11.  Invest in Economic Development Projects 0 40.  Long - Term Debt Other (Net) 15,136,578
12.  Other Investments 250 41.  Long - Term Debt - RUS - Econ Dev (Net) 0
13.  Special Funds 330,465 42.  Payments - Unapplied 0
14.  Total Other Property & Invest.  (6 thru 13) 5,506,398 43.  Total Long-Term Debt (37 thru 41 - 42) 31,451,534
15.  Cash - General Funds 1,643,839 44.  Obligations Under Capital Leases - Noncurrent 387,512
16.  Cash - Construction Funds - Trustee 0 45.  Accumulated Operating Provisions 855,548
17.  Special Deposits 0 46.  Total Other Noncurrent Liabilities (44 + 45) 1,243,060
18.  Temporary Investments 797,518 47.  Notes Payable 0
19.  Notes Receivable - Net 0 48.  Accounts Payable 8,448,889
20.  Accounts Recvble - Net Sales of Energy & Fiber 535,233 49.  Consumer Deposits 1,222,105
21.  Accounts Receivable - Net Other 7,987,922 50.  Current Maturities Long-Term Debt 0
22.  Renewable Energy Credits 0 51.  Current Maturities Long-Term Debt 0
23.  Materials & Supplies - Electric & Other 2,038,433                 -Economic Development 0
24.  Prepayments 138,895 52.  Current Maturities Capital Leases 0
25.  Other Current & Accrued Assets 3,154 53.  Other Current and accrued Liabilities 850,144
26.  Total Current & Accrued Assets  (15 thru 25) 13,144,995 54.  Total Current & Accrued Liabilities (47 thru 53) 10,521,138
27.  Regulatory Assets 0 55.  Regulatory Liabilities 0
28.  Other Deferred Debits 1,190,119 56.  Other Deferred Credits 392,507
29.  Total Assets & Other Debits (5+14+26 thru 28) 62,283,750 57.  Total Liabilities and Other Credits

       (36 + 43 + 46 + 54 thru 56) 62,283,750

PART D. NOTES TO FINANCIAL STATEMENTS

THIS SPACE IS PROVIDED FOR IMPORTANT DISCLOSURE NOTES TO THE FINANCIAL STATEMENTS CONTAINED IN THIS REPORT.  (A SEPARATE

SHEET MAY BE USED IF ADDITIONAL SPACE IS NEEDED.

ANZA ELECTRIC COOPERATIVE AND CONNECTANZA COMBINED

LINES 21 AND 48 INCLUDE INTERDIVISION TRANSACTIONS.

LINE 4 RESOLVED CLERICAL ERROR FOR IDLE SERVICES FOR CA

RUS FORM 7                (REV. 04-01)  This is a computer generated facsimile Page 2 of 5 Pages
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PART C. BALANCE SHEET

FINANCIAL AND STATISTICAL REPORT



MARCH 2026
CONSUMER STATISTICS

2024 2025 2026

  AEC NO. BILLED THIS MONTH 4,843 4,786 4,786
  AEC NO. BILLED LAST MONTH 4,834 4,801 4,792
  AVG. RESIDENTIAL KWH USED 986 726 653
  AVG. RESIDENTIAL ELECTRIC BILL 230 $ 194 $ 177
  TOTAL AVG. KWH USED 1123 861 782
  TOTAL AVG. ELECTRIC BILL 263 $ 232 $ 212
  NO. MINIMUM ELECTRIC BILLS 190 176 157
  CA NO. BILLED THIS MONTH 2948 3058 3092
  CA NO. BILLED LAST MONTH 2945 3075 3086
  AVG. RESIDENTIAL INTERNET BILL 58 $ 57 $ 59
  AVG. TOTAL  INTERNET BILL 68 $ 62 $ 63

ESTIMATED CONT-IN-AID OF CONSTRUCTION: AEC

BALANCE BEGINNING OF YEAR 4,734,837.93    
AMOUNTS RECEIVED THIS YEAR (NET) 27,313.14         

TOTAL CONT-IN-AID OF CONSTRUCTION 4,762,151.07    

USDA - RUS BORROWER DESIGNATION

     California      41      Anza

FINANCIAL AND STATISTICAL REPORT MONTH ENDING

MARCH 2026 RUS USE ONLY

USING COMBINED BALANCE SHEET

   Current Assets to Current Liabilities Ratio 1.249
   Margins & Equities as % of Assets 29.985
   Long Term Debt as % of Plant 46.514

PART D. CONSUMER SALES AND REVENUE DATA

CLASS OF SERVICE THIS MONTH YEAR-TO-DATE

Amount No. Minimum Avg. No. Re- kWh Sold Amount

AEC CA kWh Sold AEC & CA Combined Bills ceiving Serv. Cumulative Cumulative

b c d e f g

  1.  Residential Sales (excl seas.) 4,430 2,964 2,890,695 956,653 141 7,388 9,703,819 3,118,967
  2.  Residential Sales Seasonal 0 0
  3.  Irrigation Sales 9 12,343 4,764 7 9 38,556 14,149
  4.  Comm. & Ind. - 50kVA or less 326 103 416,154 126,623 9 431 1,303,107 391,527
  5.  Comm. & Indus. - over 50kVA 19 16 420,166 115,209 35 1,375,230 375,450
  6.  Public St. & Highway Lighting 0 0
  7.  Other Sales to Public Auth. 2 9 1,061 335 11 3,485 1,077
  8.  Fiber Rev. Contra - Service, PD 0 0
  9.  Sales - VOIP               341 LINES 6,772 20,490
10.  Total Sales of Fiber & Electric 0 0
       Energy (1 thru 9) 4,786 3,092 3,740,419 1,210,355 157 7,874 12,424,197 3,921,660
11.  Other Electric Revenue 18,895 100,457
12.  Total (10 + 11) 1,229,250 4,022,118

PART E. kWH AND kW STATISTICS: ANZA ELECTRIC COOPERATIVE ONLY

YEAR-TO-DATE THIS MONTH YEAR-TO-DATE

ITEM b a b

  1.  SR SOLAR kWh Generated 184,321   6.  Office Use 12,485 40,851
  2.  kWh Purchased-AEPCO 10,888,434   7.  Total Unaccounted For

  3.  Net SA Solar kWh Purchased 1,814,617        (4 Less 5 & 6) 317,046 402,324
  4.  Total kWh (1 thru 3) 12,887,372   8.  Percent System Loss 7.771 3.122

  9.  Maximum Demand (kW) 10,422 10,422
  5.  Total kWh - Sold 12,424,197 10.  Month When Maximum Demand Occurred 2

RUS Form 7 Computer Generated Form

Anza Electric Cooperative, Inc. and ConnectAnza

No. Receiving Svc.

a

3,137,706

4,079,950

THIS MONTH

3,740,419

a

184,321

757,923



2026 Y-T-D 2026 Y-T-D 2025 Y-T-D
Form 7 Actual $ Budget Actual $
F-7 Line # Item from Form 7 $ % of Budget from Form 7 % of Actual

Line 1 Operating Revenue 4,022,118         4,739,579        (717,461) 85% 4,369,117        (346,999) 92%

Line 3 Purchased Power 848,636            1,384,492        (535,856) 61% 1,567,491        (718,855) 54%

Line 4 Transmission Expense 8,572                13,023             (4,451) 66% 11,815             (3,243) 73%

Line 6 Distribution Expense - Operations 508,420            565,156           (56,736) 90% 522,874           (14,454) 97%

Line 7 Distribution Expense - Maintenance 232,606            276,870           (44,264) 84% 157,034           75,572 148%

Line 8 Consumer Accts Expense 369,246            315,803           53,443 117% 339,884           29,362 109%

Line 9 Customer Service & Information Expense 203,521            135,741           67,780 150% 135,272           68,249 150%

Line 11 Administrative & General Expense 785,647            852,980           (67,333) 92% 596,111           189,536 132%

Line 13 Depreciation Expense 446,509            444,776           1,733 100% 435,973           10,536 102%

Line 15 Tax Expense 4,412                9,600               (5,188) 46% 8,803               (4,391) 50%

Line 16 Interest Long Term Debt Expense 373,921            337,359           36,562 111% 271,247           102,674 129%

Line 18 Interest Expense - Other (Short-term) -                    -                   0 18,816             (18,816)

Line 19 Other Deductions -                    -                   0 -                   0 #DIV/0!

Line 21 Operating Margins 240,628            403,779           (163,151) 60% 303,798           (63,170) 79%

Line 22 Non-Operating Margins - Interest Income 9,755                4,999               4,756 195% 16,483             (6,728) 59%

Line 25 Non-Operating Margins - Other -                    0 0 110,928 (110,928)

Line 26 Gen & Trans Cap Credits 0 0 0 #DIV/0! 0 0 #DIV/0!

Line 27 Other Cap Credits & Patronage Div'ds 38,710 0 38,710 15,342 23,368 252%

Line 29 Margins 289,093            408,778           (119,685) 71% 446,551           (157,458) 65%

kWh sold 12,424,197      14,471,385      (2,047,188) 86% 13,206,580      (782,383) 94%

kWh purchased (Mtn Ctr, SunAnza & Santa Rosa)** 13,157,319      15,918,524      (2,761,205) 83% 14,309,690      (1,152,371) 92%

                                 Operating TIER: 1.64                   (KRTA Ratio 8: Indicates ability to generate operations earnings to cover long term interest expenses)

                             Bottom-Line TIER: 1.77                  2.21                 2.65                 

                           ANZA ELECTRIC COOPERATIVE, INC.
                            ACTUAL / BUDGET / PRIOR YEAR COMPARISON

                           for period ending March 31, 2026

Y-T-D Difference Y-T-D Difference
Between Between

2026 Actual & Budget 2026 & 2025 Actual $
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CERTIFICATION

We recognize that statements contained herein concern a matter within the jurisdiction of an agency of the United States and making of a

false, fictitious or fraudulent statement may render the maker subject to prosecution under Title 18, United State Code Section 1001.

     We hereby certify that the entries in this report are in accordance with the accounts and other records of the system and reflect the status of the 

     system to the best of our knowledge and belief.

              ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, RUS, WAS IN FORCE DURING THE REPORTING

              PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

           All of the obligations under the RUS loan documents           There has been a default in the fulfillment of the obligations 

           have been fulfilled in all material respects.            under the RUS loan documents.  Said default(s) is/are

           specifically described in Part D of this report.

____________ ____________

DATE DATE      

PART A. STATEMENT OF OPERATIONS

YEAR - TO - DATE THIS MONTH

                              ITEM LAST YEAR THIS YEAR BUDGET

( a ) ( b ) ( c ) ( d )

  1.  Operating Revenue and Patronage Capital 3,754,186 3,412,321 4,127,012 1,025,553

  2.  Power Production Expense 0 0 0 0

  3.  Cost of Purchased Power 1,519,975 804,405 1,335,172 279,720

  4.  Transmission Expense 11,815 8,572 13,023 2,857

  5.  Regional Market Operations Expense 0 0 0 0

  6.  Distribution Expense - Operation 432,655 432,186 464,658 139,548

  7.  Distribution Expense - Maintenance 156,594 228,791 253,004 72,917

  8.  Consumer Accounts Expense 328,615 354,524 294,201 108,827

  9.  Customer Service and Information Expense 29,832 42,407 78,970 7,048

10.  Sales Expense 0 0 0 0

11.  Administration and General Expense 519,908 652,283 712,765 228,529

12.  Total Operation & Maintenance Expense  (2-11) 2,999,395 2,523,168 3,151,793 839,446

13.  Depreciation and Amortization Expense 315,996 324,687 324,709 110,046

14.  Tax Expense - Property 0 0 0 0

15.  Tax Expense - Other -563 -627 0 0

16.  Interest on Long - Term Debt 252,791 358,935 322,142 126,853

17.  Interest Charged to Construction - Credit 0 0 0 0

18.  Interest Expense - Other 18,816 0 0 0

19.  Other Deductions 0 0 0 0

20.  Total Cost of Electric Service  (12-19) 3,586,436 3,206,162 3,798,644 1,076,346

21.  Patronage Capital & Operating Margins  (1-20) 167,750 206,158 328,368 -50,794

22.  Non Operating Margins - Interest 16,483 9,755 4,999 4,332

23.  Allowance for Funds Used During Construction 0 0 0 0

24.  Income  (Loss)  from Equity Investments 0 0 0 0

25.  Non Operating Margins - Other 110,928 0 0 0

26.  Generation & Transmission Capital Credits 0 0 0 0

27.  Other Capital Credits and Patronage Dividends 15,342 38,710 24,000 38,710

28.  Extraordinary Items 0 0 0 0

29.  Patronage Capital or Margins  (21-28) 310,504 254,623 357,367 -7,752
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FINANCIAL AND STATISTICAL REPORT
Anza Electric Cooperative, Inc. only

DURING THE PERIOD COVERED BY THIS REPORT PURSUSANT TO PART 1718 OF 7 CFR CHAPTER XVII

(check one of the following)

SIGNATURE OF OFFICE MANAGER OR

ACCOUNTANT

     _______________________________________

SIGNATURE OF MANAGER OR

APPROPRIATE TITLE

______________________________________



USDA - RUS BORROWER DESIGNATION

FINANCIAL AND STATISTICAL REPORT      California          41         Anza
Anza Electric Cooperative, Inc. only PERIOD ENDED

INSTRUCTIONS - See RUS Bulletin 1717B-2 MARCH 2026

LAST YEAR THIS YEAR LAST YEAR THIS YEAR

ITEM (a) (b) ITEM (a) (b)

1.  New Services Connected
0 5

 5.  Miles Transmission
25 25

2.  Services Retired  6.  Miles Distribution -
0 0       Overhead 503 503

3.  Total Services in Place  7.  Miles Distribution -
5414 5431        Underground 235 236

4.  Idle Services   8.  Total Miles Energized
        (Exclude Seasonals) 628 645         (5+6+7) 763 764

ASSETS AND OTHER DEBITS LIABILITIES AND OTHER CREDITS

  1.  Total Utility Plant in Service 43,836,440 30.  Membership 910
  2.  Construction Work in Progress 10,299,682 31.  Patronage Capital 15,417,650
  3.  Total Utility Plant  (1 + 2) 54,136,123 32.  Operating Margins - Prior Years 481,490
  4.  Accum. Provision for Depreciation & Amort. 21,799,691 33.  Operating Margins - Current Year 206,158
  5.  Net Utility Plant  (3 - 4) 32,336,432 34.  Non Operating Margins 48,465
  6.  Nonutility Property - Net 0 35.  Other Margins and Equities 1,967,562
  7.  Investments in Subsidiary Companies 0 36.  Total Margins & Equities  (30 thru 35) 18,122,234
  8.  Invest in Assoc. Org. - Patronage Capital 4,882,153 37.  Long - Term Debt RUS (Net) 16,314,955
  9.  Invest in Assoc. Org. - General Funds 164,598 38.  Long - Term Debt - FFB - RUS Guaranteed 0
10.  Invest in Assoc. Org. - Nongeneral Funds 128,932 39.  Long - Term Debt - Other - RUS Guaranteed 0
11.  Invest in Economic Development Projects 0 40.  Long - Term Debt Other (Net) 13,780,875
12.  Other Investments 250 41.  Long - Term Debt - RUS - Econ Dev (Net) 0
13.  Special Funds 330,465 42.  Payments - Unapplied 0
14.  Total Other Property & Invest.  (6 thru 13) 5,506,398 43.  Total Long-Term Debt (37 thru 41 - 42) 30,095,830
15.  Cash - General Funds 1,643,839 44.  Obligations Under Capital Leases - Noncurrent 387,512
16.  Cash - Construction Funds - Trustee 0 45.  Accumulated Operating Provisions 855,548
17.  Special Deposits 0 46.  Total Other Noncurrent Liabilities (44 + 45) 1,243,060
18.  Temporary Investments 797,518 47.  Notes Payable 0
19.  Notes Receivable - Net 0 48.  Accounts Payable 400,236
20.  Accounts Receivable - Net Sales of Energy 453,679 49.  Consumer Deposits 913,453
21.  Accounts Receivable - Net Other 7,987,922 50.  Current Maturities Long-Term Debt 0
22.  Renewable Energy Credits 0 51.  Current Maturities Long-Term Debt 0
23.  Materials & Supplies - Electric & Other 1,770,420                 -Economic Development 0
24.  Prepayments 127,232 52.  Current Maturities Capital Leases 0
25.  Other Current & Accrued Assets 3,154 53.  Other Current and accrued Liabilities 761,254
26.  Total Current & Accrued Assets  (15 thru 25) 12,783,765 54.  Total Current & Accrued Liabilities (47 thru 53) 2,074,943
27.  Regulatory Assets 0 55.  Regulatory Liabilities 0
28.  Other Deferred Debits 1,298,480 56.  Other Deferred Credits 389,007
29.  Total Assets & Other Debits (5+14+26 thru 28) 51,925,074 57.  Total Liabilities and Other Credits

       (36 + 43 + 46 + 54 thru 56) 51,925,074

PART D. NOTES TO FINANCIAL STATEMENTS

THIS SPACE IS PROVIDED FOR IMPORTANT DISCLOSURE NOTES TO THE FINANCIAL STATEMENTS CONTAINED IN THIS REPORT.  (A SEPARATE

SHEET MAY BE USED IF ADDITIONAL SPACE IS NEEDED.

ANZA ELECTRIC COOPERATIVE ONLY

LINE 21: INTERDIVISION ENTRIES OF $8,048,652.58 (GL 143.75) ARE RECORDED HERE.
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PART C. BALANCE SHEET



2024 2025 2026

  NO. BILLED THIS MONTH 4,843 4,786 4,786
  NO. BILLED LAST MONTH 4,834 4,801 4,792
  AVG. RESIDENTIAL KWH USED 996 726 653
  AVG. RESIDENTIAL BILL $ 230 $ 194 $ 177
  TOTAL AVG. KWH USED 1123 861 782
  TOTAL AVG. BILL $ 263 $ 232 $ 212
  NO. MINIMUM BILLS 190 176 157

ESTIMATED CONT-IN-AID OF CONSTRUCTION

BALANCE BEGINNING OF YEAR 4,734,837.93    
AMOUNTS RECEIVED THIS YEAR (NET) 27,313.14         

TOTAL CONT-IN-AID OF CONSTRUCTION 4,762,151.07    

USDA - RUS BORROWER DESIGNATION

     California      41      Anza

FINANCIAL AND STATISTICAL REPORT MONTH ENDING

MARCH 2026 RUS USE ONLY

   Current Assets : Current Liab Ratio 6.161
   Margins & Equities as % of Assets 34.901
   Long Term Debt as % of Plant 55.593

PART D. CONSUMER SALES AND REVENUE DATA

CLASS OF SERVICE THIS MONTH YEAR-TO-DATE

No. Receiving No. Minimum Avg. No. Re- kWh Sold Amount

Service kWh Sold Amount Bills ceiving Serv. Cumulative Cumulative

a b c d e f g

  1.  Residential Sales (excl seas.) 4,430 2,890,695 782,889 141 4,430 9,703,819 2,598,867
  2.  Residential Sales Seasonal

  3.  Irrigation Sales 9 12,343 4,764 7 9 38,556 14,149
  4.  Comm. & Ind. - 50kVA or less 326 416,154 119,516 9 328 1,303,107 370,404
  5.  Comm. & Indus. - over 50kVA 19 420,166 107,411 19 1,375,230 353,117
  6.  Public St. & Highway Lighting

  7.  Other Sales to Public Auth. 2 1,061 335 2 3,485 1,077
  8.  Sales for Resale - RUS Borr.

  9.  Sales for Resale - Others.

10.  Total Sales of Electric

       Energy (1 thru 9) 4,786 3,740,419 1,014,914 157 4,788 12,424,197 3,337,615
11.  Other Electric Revenue 10,639 74,706
12.  Total (10 + 11) 1,025,553 3,412,320

PART E. kWH AND kW STATISTICS

THIS MONTH YEAR-TO-DATE THIS MONTH YEAR-TO-DATE

ITEM a b a b

  1.  SR SOLAR kWh Generated 184,321 454,268   6.  Office Use 12,485 40,851
  2.  kWh Purchased-AEPCO 3,137,706 10,888,434   7.  Total Unaccounted For

  3.  Net SA Solar kWh Purchased 757,923 1,814,617        (4 Less 5 & 6) 317,046 662,271
  4.  Total kWh (1 thru 3) 4,079,950 13,157,319   8.  Percent System Loss 7.771 5.033

  9.  Maximum Demand (kW) 10,422 10,422
  5.  Total kWh - Sold 3,740,419 12,424,197 10.  Month When Maximum Demand Occurred 2

RUS Form 7 Computer Generated Form

MARCH 2026
CONSUMER STATISTICS

Anza Electric Cooperative, Inc. (only)



2026 Y-T-D 2026 Y-T-D 2025 Y-T-D
Form 7 Actual $ Budget Actual $
Line # Item from Form 7 $ % of Budget from Form 7 % of Actual

Line 1 Operating Revenue 3,412,321     4,127,012     (714,691) 83% 3,754,186      (341,865) 91%

Line 3 Purchased Power 804,405        1,335,172     (530,767) 60% 1,519,975      (715,570) 53%

Line 4 Transmission Expense 8,572            13,023          (4,451) 66% 11,815           (3,243) 73%

Line 6 Distribution Expense - Operation 432,186        464,658        (32,472) 93% 432,655         (469) 100%

Line 7 Distribution Expense - Maintenance 228,791        253,004        (24,213) 90% 156,594         72,197 146%

Line 8 Consumer Accts Expense 354,524        294,201        60,323 121% 328,615         25,909 108%

Line 9 Customer Service & Information Expense 42,407          78,970          (36,563) 54% 29,832           12,575 142%

Line 11 Administrative & General Expense 652,283        712,765        (60,482) 92% 519,908         132,375 125%

Line 13 Depreciation Expense 324,687        324,709        (22) 100% 315,996         8,691 103%

Line 15 Tax Expense (627)              -                (627) (563)              (65)

Line 16 Interest Long Term Debt Exp 358,935        322,142        36,793 111% 252,791         106,144 132%

Line 18 Interest Current Debt Exp -                -                0 18,816           (18,816)

Line 19 Other Deductions -                -                0 -                0

Line 21 Operating Margins 206,158        328,368        (122,210) 63% 167,752         38,407 537%

Line 22 Non-Operating Margins - Interest Income 9,755            4,999            4,756 195% 16,483           (6,728) 59%

Line 25 Non-Operating Margins - Other -                -                0 110,928         (110,928)

Line 26 Generation & Transmission Cap Credits -                -                0 #DIV/0! 0 0 #DIV/0!

Line 27 Other Cap Credits & Patronage Div'ds 38,710 24,000 14,710 161% 15,342 23,368 252%

Line 29 Margins 254,623        357,367        (102,744) 71% 310,505         (55,881) 82%

kWh sold 12,424,197   14,471,385   (2,047,188) 86% 13,206,580    (782,383) 94%

kWh purchased & SR Solar 13,157,319   15,918,524   (2,761,205) 83% 14,309,690    (1,152,371) 92%

                             Operating TIER:    1.57               (KRTA Ratio 8: Indicates ability to generate operations earnings to cover interest expenses)

                             Bottom-Line TIER: 1.71               (KRTA Ratio 6: Indicates ability to earn margins to cover long-term interest expense)

Y-T-D Difference Y-T-D Difference
Between Between

2026 Actual & Budget 2026 & 2025 Actual $

ACTUAL / BUDGET / PRIOR YEAR COMPARISON
for period ending March 31, 2026
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Anza Electric 2026 YTD Revenue

2026 Budget Operating Revenue

2026 Actual Operating Revenue

2025 Actual Operating Revenue



2026 YEAR-TO-DATE AEPCO POWER COST (ACTUAL COST) 873,114.47$       

AEPCO 3RD PARTY SALES APPLIED TO POWER COST (55,439.19)$        

CREDITS APPLIED TO AEPCO POWER COST (CRR, REC) -$                    

KILOWATT HOURS PURCHASED FROM AEPCO (INCLUDES SUNANZA) 12,703,051         

YEAR-TO-DATE CENTS PER KILOWATT HOUR, AEPCO 0.064368
COST DIVIDED BY KILOWATT HOURS

 ESTIMATED COST OF SANTA ROSA SOLAR ARRAY OPERATION 15,088.83$         

 KILOWATT HOURS PRODUCED BY SANTA ROSA SOLAR 454,268

YEAR-TO-DATE CENTS PER KILOWATT HOUR, SANTA ROSA SOLAR 0.033216

AEPCO PEAK KW DATE: 3/26/2026 TIME: 8:00 AM TOTAL: 3,439

ANZA PEAK KW DATE: 3/19/2026 TIME: 7:00 PM TOTAL: 8,334

POWER COST
ADJUSTMENT CHARGED MAR -$               YTD: -$                    

PEAK, PCA DETAILS

YEAR-TO-DATE COST OF POWER, SUMMARY



and
VARIANCE REPORT

Actual / Budget / Prior Year Comparison

for period ending March 31, 2026

April 23, 2026

OPERATING STATEMENT

with



Public reporting burden for this collection of information is estimated to average 17 hours per response, including the time for reviewing instructions, searching existing data sources, gathering and maintaining

the data needed, and completing and reviewing the collection of information.  Send comments regarding this burden estimate or any other aspect of this collection of information, including suggestions for 

reducing this burden, to Department of Agriculture, Clearance Officer, OIRM, AG Box 7630, Washington, DC  20250; and to the Office of Management and Budget, Paperwork

Reduction Project (OMB # 0572-0032), Washington, DC  20503, OMB FORM NO. 0572-0032, Expires 06/30/1998.

                               This data will be used by RUS to review your financial situation.  Your response is required (7 U.S.C. 901 et seq.) and is not confidential.

UNITED STATES DEPARTMENT OF AGRICULTURE BORROWER DESIGNATION

     California        41        Anza

PERIOD ENDED

MARCH 2026
INSTRUCTIONS - For detailed instructions, see RUS Bulletin 1717B-2 BORROWER NAME AND ADDRESS

This data will be used by RUS ti review your financial situation.  Your response is      Anza Electric Cooperative, Inc.

required (7 U.S.C. 901 et,seq.) and may be confidential.      P.O. Box 391909

     Anza,  CA  92539

CERTIFICATION

We recognize that statements contained herein concern a matter within the jurisdiction of an agency of the United States and making of a

false, fictitious or fraudulent statement may render the maker subject to prosecution under Title 18, United State Code Section 1001.

     We hereby certify that the entries in this report are in accordance with the accounts and other records of the system and reflect the status of the 

     system to the best of our knowledge and belief.

              ALL INSURANCE REQUIRED BY PART 1788 OF 7 CFR CHAPTER XVII, RUS, WAS IN FORCE DURING THE REPORTING

              PERIOD AND RENEWALS HAVE BEEN OBTAINED FOR ALL POLICIES.

X            All of the obligations under the RUS loan documents           There has been a default in the fulfillment of the obligations 

           have been fulfilled in all material respects.            under the RUS loan documents.  Said default(s) is/are

           specifically described in Part D of this report.

____________ ____________

DATE DATE      

PART A. STATEMENT OF OPERATIONS

YEAR - TO - DATE THIS MONTH

                              ITEM LAST YEAR THIS YEAR BUDGET

( a ) ( b ) ( c ) ( d )

  1.  Operating Revenue and Patronage Capital 614,931 609,797 612,567 203,697

  2.  Backhaul Power/ Production Expense 0 0 0 0

  3.  Cost of Purchased Backhaul 47,516 44,232 49,320 14,778

  4.  Transmission Expense 0 0 0 0

  5.  Regional Market Operations Expense 0 0 0 0

  6.  Fiber Expense - Operation 90,219 76,234 100,498 25,291

  7.  Fiber Expense - Maintenance 440 3,816 23,866 923

  8.  Fiber Consumer Accounts Expense 11,268 14,722 21,602 7,033

  9.  Fiber Customer Service and Information Expense 105,440 161,113 56,771 59,596

10.  Sales Expense 0 0 0 0

11.  Administration and General Expense 76,202 133,364 140,215 41,377

12.  Total Operation & Maintenance Expense  (2-11) 331,085 433,481 392,272 148,998

13.  Depreciation and Amortization Expense 119,977 121,822 120,067 40,857

14.  Tax Expense - Property 0 0 0 0

15.  Tax Expense - Other 9,365 5,039 9,600 1,615

16.  Interest on Long - Term Debt 18,456 14,986 15,217 5,058

17.  Interest Charged to Construction - Credit 0 0 0 0

18.  Interest Expense - Other 0 0 0 0

19.  Other Deductions 0 0 0 0

20.  Total Cost of Fiber Optic Service  (12-19) 478,883 575,328 537,156 196,528

21.  Patronage Capital & Operating Margins  (1-20) 136,047 34,470 75,411 7,169

22.  Non Operating Margins - Interest 0 0 0 0

23.  Allowance for Funds Used During Construction 0 0 0 0

24.  Income  (Loss)  from Equity Investments 0 0 0 0

25.  Non Operating Margins - Other 0 0 0 0

26.  Generation & Transmission Capital Credits 0 0 0 0

27.  Other Capital Credits and Patronage Dividends 0 0 0 0

28.  Extraordinary Items 0 0 0 0

29.  Patronage Capital or Margins  (21-28) 136,047 34,470 75,411 7,169

RUS Form 7         (Rev. 04-01 ) This is a computer generated facsimile.     Page 1 of 5

FINANCIAL AND STATISTICAL REPORT
ConnectAnza only

DURING THE PERIOD COVERED BY THIS REPORT PURSUSANT TO PART 1718 OF 7 CFR CHAPTER XVII

(check one of the following)

SIGNATURE OF OFFICE MANAGER OR

ACCOUNTANT

     _______________________________________

SIGNATURE OF MANAGER OR

APPROPRIATE TITLE

______________________________________



USDA - RUS BORROWER DESIGNATION

FINANCIAL AND STATISTICAL REPORT      California          41         Anza
ConnectAnza only PERIOD ENDED

INSTRUCTIONS - See RUS Bulletin 1717B-2 MARCH 2026

LAST YEAR THIS YEAR LAST YEAR THIS YEAR

ITEM (a) (b) ITEM (a) (b)

1.  New Services Connected
27 38

 5.  Miles Transmission
0 0

2.  Services Retired  6.  Miles Backbone Distribution -
0 0       Overhead  :  568 568

3.  Total Services in Place  7.  Miles Backbone Distribution -
3717 3268        Underground   :   25 25

4.  Idle Services   8.  Total Backbone Fiber Miles Lit
        (Exclude Seasonals) 659 160         (5+6+7)   :   593 593

ASSETS AND OTHER DEBITS LIABILITIES AND OTHER CREDITS

  1.  Total Fiber Plant in Service 12,383,884 30.  Membership 0
  2.  Construction Work in Progress 1,097,882 31.  Patronage Capital 107,314
  3.  Total Fiber Plant  (1 + 2) 13,481,766 32.  Operating Margins - Prior Years 412,473
  4.  Accum. Provision for Depreciation & Amort. 3,375,959 33.  Operating Margins - Current Year 33,491
  5.  Net Fiber Plant  (3 - 4) 10,105,807 34.  Non Operating Margins 0
  6.  Non-fiber Property - Net 0 35.  Other Margins and Equities 0
  7.  Investments in Subsidiary Companies 0 36.  Total Margins & Equities  (30 thru 35) 553,278
  8.  Invest in Assoc. Org. - Patronage Capital 0 37.  Long - Term Debt RUS (Net) 0
  9.  Invest in Assoc. Org. - General Funds 0 38.  Long - Term Debt - FFB - RUS Guaranteed 0
10.  Invest in Assoc. Org. - Nongeneral Funds 0 39.  Long - Term Debt - Other - RUS Guaranteed 0
11.  Invest in Economic Development Projects 0 40.  Long - Term Debt Other (Net) 1,355,703
12.  Other Investments 0 41.  Long - Term Debt - RUS - Econ Dev (Net) 0
13.  Special Funds 0 42.  Payments - Unapplied 0
14.  Total Other Property & Invest.  (6 thru 13) 0 43.  Total Long-Term Debt (37 thru 41 - 42) 1,355,703
15.  Cash - General Funds 0 44.  Obligations Under Capital Leases - Noncurrent 0
16.  Cash - Construction Funds - Trustee 0 45.  Accumulated Operating Provisions 0
17.  Special Deposits 0 46.  Total Other Noncurrent Liabilities (44 + 45) 0
18.  Temporary Investments 0 47.  Notes Payable 0
19.  Notes Receivable - Net 0 48.  Accounts Payable 8,048,653
20.  Accounts Receivable - Net Sales of Fiber 81,554 49.  Consumer Deposits 308,652
21.  Accounts Receivable - Net Other 0 50.  Current Maturities Long-Term Debt 0
22.  Renewable Energy Credits 0 51.  Current Maturities Long-Term Debt
23.  Materials & Supplies - Fiber & Other 268,013                 -Economic Development 0
24.  Prepayments 11,662 52.  Current Maturities Capital Leases 0
25.  Other Current & Accrued Assets 0 53.  Other Current and accrued Liabilities 88,890
26.  Total Current & Accrued Assets  (15 thru 25) 361,230 54.  Total Current & Accrued Liabilities (47 thru 53) 8,446,195
27.  Regulatory Assets 0 55.  Regulatory Liabilities 0
28.  Other Deferred Debits -108,360 56.  Other Deferred Credits 3,500
29.  Total Assets & Other Debits (5+14+26 thru 28) 10,358,676 57.  Total Liabilities and Other Credits

       (36 + 43 + 46 + 54 thru 56) 10,358,676

PART D. NOTES TO FINANCIAL STATEMENTS

THIS SPACE IS PROVIDED FOR IMPORTANT DISCLOSURE NOTES TO THE FINANCIAL STATEMENTS CONTAINED IN THIS REPORT.  (A SEPARATE

SHEET MAY BE USED IF ADDITIONAL SPACE IS NEEDED.

LINE 48: INTERDIVISION ENTRIES OF $8,048,652.58 (GL 143.76) ARE RECORDED HERE.

LINE 4: RESOLVED CLERICAL ERROR FOR IDLE SERVICES

RUS FORM 7                (REV. 04-01)  This is a computer generated facsimile Page 2 of 5 Pages

YEAR-TO-DATE YEAR-TO-DATE

PART C. BALANCE SHEET



MARCH 2026
CONNECTANZA CONSUMER STATISTICS

2024 2025 2026

  NO. BILLED THIS MONTH 2948 3,058 3,092
  NO. BILLED LAST MONTH 2945 3,075 3,086

  AVG. RESIDENTIAL BILL $ 58 $ 64 $ 59

  TOTAL AVG. BILL $ 63 $ 70 $ 63

USDA - RUS BORROWER DESIGNATION

     California      41      Anza

FINANCIAL AND STATISTICAL REPORT MONTH ENDING

ConnectAnza (only) MARCH 2026 RUS USE ONLY

   Current Assets : Current Liab Ratio 0.909
   Margins & Equities as % of Assets 5.341
   Long Term Debt as % of Plant 10.056

PART D. CONSUMER SALES AND REVENUE DATA

CLASS OF SERVICE THIS MONTH YEAR-TO-DATE

No. Receiving No. Minimum Avg. No. Re- kWh Sold Amount

Service VoIP Consumers Amount Bills ceiving Serv. Cumulative Cumulative

a b c d e f g

  1.  Residential Sales (excl seas.) 2,964 173,764 2,958 GL 457.70 520,100

  4.  Commercial 103 7,107 103 GL 457.71 21,123

  5.  Premium Commercial 16 7,798 16 GL 457.74 22,333
  5. Fiber Service Discount-Contra GL 457.76
  7.  Public Donation (Comm&Res) 9 0 9 0
  7. Public Donation Discount-Contra GL 457.75
  9.  VOIP Sales  (341 lines) 6,772 GL 457.78 20,490
  9. VOIP Discount-Contra/Taxes GL 458.78
        TOTALS  (1 thru 9) 3,092 195,441 3,086 584,046
11.  Other  Revenue 8,256 GL 457.77 25,751
12.  Total (10 + 11) 203,697 609,797

PART E. kWH AND kW STATISTICS

THIS MONTH YEAR-TO-DATE THIS MONTH YEAR-TO-DATE

ITEM a b a b

  1.  Net kWh Generated   6.  Office Use

  2.  kWh Purchased   7.  Total Unaccounted For

  3.  Interchange kWh - Net        (4 Less 5 & 6)

  4.  Total kWh (1 thru 3)   8.  Percent System Loss

  9.  Maximum Demand (kW)
  5.  Total kWh - Sold 10.  Month When Maximum Demand Occurred

RUS Form 7 Computer Generated Form



2026 Y-T-D 2026 Y-T-D 2025 Y-T-D
Form 7 Actual $ Budget Actual $
Line # Item from Form 7 $ % of Budget from Form 7 % of Actual

Line 1 Operating Revenue 609,797       612,567         (2,770) 100% 614,931 (5,134) 99%

Line 3 Backhaul Costs 44,232         49,320           (5,088) 90% 47,516           (3,284) 93%

Line 6 Fiber Expense - Operation 76,234         100,498         (24,264) 76% 90,219           (13,985) 84%

Line 7 Fiber Expense - Maintenance 3,816           23,866           (20,050) 16% 440                3,376 867%

Line 8 Fiber Consumer Accts Expense 14,722         21,602           (6,880) 68% 11,268           3,454 131%

Line 9 Fiber Customer Service & Information Expense 161,113       56,771           104,342 284% 105,440         55,673 153%

Line 11 Administrative & General Expense 133,364       140,215         (6,851) 95% 76,202           57,162 175%
  Admin & Gen Grant Revenue expected

Line 13 Depreciation Expense 121,822       120,067         1,755 101% 119,977         1,845 102%

Line 15 Tax Expense 5,039           9,600             (4,561) 9,365             (4,326) 54%

Line 16 Interest - Long Term Debt Expense 14,986         15,217           (231) 98% 18,456           (3,470) 81%

Line 18 Interest - Short Term Debt Expense -               -                0 -                 0

Line 19 Other Deductions -               -                0 -                 0

Line 21 Operating Margins 34,470         75,411           (40,941) 46% 136,047         (101,577) 25%

Line 22 Non-Operating Margins - Interest Income 0 0 0 -                 0

Line 26 Generation & Transmission Cap Credits 0 0 0 #DIV/0! -                 0

Line 27 Other Cap Credits & Patronage Div'ds 0 0 0 #DIV/0! -                 0

Line 29 Margins 34,470         75,411           (40,941) 46% 136,047         (101,577) 25%

                             Operating TIER:    3.30              (KRTA Ratio 8: Indicates ability to generate operations earnings to cover Long Term interest expenses)

                             Bottom-Line TIER: 3.30              (KRTA Ratio 6: Indicates ability to earn margins to cover Long Term interest expense)

ANZA ELECTRIC COOPERATIVE, INC., DBA ConnectAnza
ACTUAL / BUDGET / PRIOR YEAR COMPARISON

for period ending March 31, 2026

Y-T-D Difference Y-T-D Difference
Between Between

2026 Actual & Budget 2026 & 2025 Actual $
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2026 Budget Operating Revenue

2026 Actual Operating Revenue

2025 Actual Operating Revenue



TOTAL
ACCOUNT PROJECTED SETTLEMENT UNCASHED LESS FEES OR TO BE

ESTATE OF BALANCE ALLOCATION AMOUNT CHECKS BALANCE DUE PAID

DEBRA HAYES   31582 2,421.56$     -$                 1,210.78$          38.78$           0.00 1,249.56$      

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

0.00 0.00 0.00 0.00

TOTALS 2421.56 0.00 1210.78 38.78 0.00 1249.56

Capital Credi Estates to be approved at 04/23/2026 meeting  $          2,421.56 

Total for 2026  $          2,421.56 

CAPITAL CREDIT ESTATE SETTLEMENTS
REGULAR BOARD MEETING APRIL 23, 2026



 
FINANCE / AUDIT COMMITTEE 

 ANZA ELECTRIC COOPERATIVE, INC. 
APRIL 23, 2026 

 
AGENDA 

 
  

1. *  General Manager’s Expenses for March 2026    $ 4,329.79 

2. *  Approval of Directors’ Expenses for March 2026    $ 21,353.53 

 

- Hope Adams     $    970.44 

- Doug Hay     $ 7,406.29 

- Stephan Lauzier    $    976.09 

- D.F. (Pebbles) Lewis  $ 6,184.01 

- Greg Pennyroyal   $ 1,027.25 (March) 

    $ 2,932.63 (February) 

- Diane Sieker   $    981.89 

- Ryall Stewart  $    874.93 

 

3. * Approval of Expenditures for March 2026     $ 2,136,255.95 

 

 

 
 

COMMITTEE MEMBERS:  

D.F. (Pebbles) Lewis, Chairman 
Ryall Stewart 
Stephan Lauzier 

 

Greg Pennyroyal, Ex Officio 



MONTH EVENT FOOD LODGING TRANSPORTATION REGISTRATION TOTAL BOARD FEES
AEPCO TRAVEL 
REIMBURSED

AEPCO FEE DONATION - 
THIMBLE CLUB

AEPCO FEE DONATION - AMERICAN 
HEART ASSOCIATION

TOTAL EXPENSES

JANUARY -$               -$                          

FEBRUARY -$               -$                          

MARCH NRECA Annual Meeting / Mar 8-11 706.84$      762.32$      1,200.53$                 2,669.69$      2,669.69$                
GSPC Legislative Meeting / Mar 16-18 85.65$         872.49$      701.96$                    $1,660.10 $1,660.10

APRIL -$               -$                          

MAY -$               -$                          

JUNE -$               -$                          

JULY -$               -$                          

AUGUST -$               -$                          

SEPTEMBER -$               -$                          

OCTOBER -$               -$                          

NOVEMBER -$               -$                          

DECEMBER -$               -$                          
792.49$      1,634.81$   1,902.49$                 -$                   4,329.79$      -$              -$                    -$                                   -$                                                       4,329.79$                

YEAR TO DATE TOTAL EXPENSES 4,329.79$                 
YEAR TO DATE TOTAL AEPCO BOARD FEES -$                          
TOTAL EXPENSES FOR THE MONTH OF MARCH 4,329.79$                 

GENERAL MANAGER EXPENSES 2026



LAST NAME
 BOARD FEES 

BDEX 05 
 BOARD PREP 

BDEX 08 
 BOARD MILEAGE 

BDEX 04 
 YTD REG 

BOARD FEES 
 EVENT / DATE / ZIPCODE 

 MEETING 
REGISTRATION 

BDEX 06 

 EVENT COMP 
BDEX 05 

 DIR. TRAVEL 
930.11 BDEX 03 

 PER DIEM 
 HOTEL 

BDEX 03 
 EDUCATION 

BDEX 07 

 ADVANCE 
REQUEST 

143.00 BDEX 09 

 DIR. EXP / 
EXTRAS 

143.00 BDEX 
09 

 DEDUCTION  EVENT TOTAL 
EVENT % 

OF 
BUDGET

ADAMS  $        482.97  $              482.97  $                     4.50  $     2,911.31 NRECA Directors Conference / Palm Springs, CA / Jan 25-28  $       1,690.39  $                  63.07  $      884.23 2,637.69$       2%
Director Education /Anza, CA / Feb 9  $          482.97 482.97$           0%

HAY 482.97$         482.97$               14.79$                    2,942.19$      NRECA Directors Conference / Palm Springs, CA / Jan 25-28 1,690.39$       73.51$                  912.00$      2,675.90$       2%
Director Education /Anza, CA / Feb 9 482.97$           14.79$                  497.76$           0%

NRECA PowerXchange Conference / Mar 6-11 3,380.79$       579.45$                559.00$        1,864.32$   182.00$          (140.00)$       6,425.56$       5%

LAUZIER  $        482.97  $              482.97 10.15$                    2,928.27$      WYT Interviews / Anza, CA / Jan 8 241.48$           241.48$           0%
Director Education /Anza, CA / Feb 9 482.97$           10.15$                  493.12$           0%

LEWIS 482.97$         482.97$               8.85$                      2,924.36$      WYT Interviews / Anza, CA / Jan 8 241.48$           241.48$           0%
NRECA Directors Conference / Palm Springs, CA / Jan 25-28 1,690.39$       912.12$      2,602.51$       2%

Director Education /Anza, CA / Feb 9 482.97$           482.97$           0%
NRECA PowerXchange Conference / Mar 6-11 2,897.82$       860.36$                1,481.04$   (30.00)$         5,209.22$       4%

PENNYROYAL 532.97$         482.97$               11.31$                    3,081.75$      WYT Interviews / Anza, CA / Jan 8 241.48$           13.05$                  254.53$           0%
Lands End Fall Order Deduction (5.96)$           (5.96)$              0%

NRECA Directors Conference / Palm Springs, CA / Jan 25-28 965.94$           70.47$                  334.04$      40.65$              1,411.10$       1%
Director Education /Anza, CA / Feb 9 482.97$           11.31$                  494.28$           0%

SIEKER  $        482.97  $              482.97 15.95$                    2,945.67$      WYT Interviews / Anza, CA / Jan 8 241.48$           241.48$           0%
NRECA Directors Conference / Palm Springs, CA / Jan 25-28 1,690.39$       36.97$                  1,727.36$       1%

Director Education /Anza, CA / Feb 9 482.97$           15.95$                  498.92$           0%

STEWART 482.97$          $              482.97 8.99$                      2,924.79$      WYT Interviews / Anza, CA / Jan 8 241.48$           5.51$                    246.99$           0%
NRECA Directors Conference / Palm Springs, CA / Jan 25-28 1,690.39$       67.57$                  1,757.96$       1%

Director Education /Anza, CA / Feb 9 482.97$           8.99$                    491.96$           0%
AEC PAC Director Membership Renewal (100.00)$       (100.00)$         0%

TOTAL 3,430.79$     3,380.79$           74.53$                   20,658.33$   EVENT -$                  19,801.72$     1,822.16$            559.00$        6,387.75$   -$              40.65$              182.00$          (175.96)$      28,617.32$     24%

YTD EXPENSES YTD EXPENSES
 % OF TOTAL 

BUDGET 
MONTH  TOTAL EXPENSE 

 % OF TOTAL 
BUDGET 

ADAMS 6,031.97$              5% JANUARY 8,106.12$            8%
HAY 12,541.41$            10% FEBRUARY 20,207.99$          19%
LAUZIER 3,662.87$              3%  MARCH 21,353.53$       20%
LEWIS 11,460.54$            9% APRIL 0%
PENNYROYAL 5,235.70$              4% MAY 0%
SIEKER 5,413.43$              4% JUNE 0%

 STEWART 5,321.70$              4% JULY 0%
TOTAL 49,667.62$            47% AUGUST 0%

SEPTEMBER 0%
OCTOBER 0%
NOVEMBER 0%
DECEMBER 0%
YTD TOTAL 49,667.64$          47%

2026 BOARD EXPENSES



PERSONNEL 551,145.27$       
(PAYROLL, BENEFITS, TAXES)

PURCHASED POWER 277,701.83$       
(kWh, Connectanza)

LOAN PAYMENTS 100,596.24$       

CONNECTANZA 26,965.65$          
(Repairs, materials)

OPERATIONS 943,201.64$       
(Repairs, Tools)

OUTSIDE SERVICES 94,613.52$          

PROFESSIONAL SERVICES 33,825.17$          
(Attorney, Auditor, Engineering)

CUSTOMER SERVICE 42,015.37$          
(Advertising, Rebates, Refunds)

ADMINISTRATIVE 66,191.26$          

TOTAL 2,136,255.95$   

MARCH 2026 DISBURSEMENTS









BYLAW / POLICY COMMITTEE MEETING 
ANZA ELECTRIC COOPERATIVE, INC. 

APRIL 23, 2026 
 

AGENDA 
 
 
 

1. POLICY REVIEW 
 

* Policy No. 108 – “Board of Directors Fees & Expenses” 

* Policy No. 109 – “Signing of Documents” 

* Policy No. 110 – “Board of Directors & General Manager Relationship” 

* Policy No. 400 – “Personnel Policy” 

* Policy No. 400.1 – “Selection of Personnel” 

* Policy No. 400.3 – “Diversity Equity, Inclusion, and Accessibility Strategic Plan” 
 

2. REVIEW OF BYLAWS 
 
 - ARTICLE IV 

 
 
 
 
 

 
COMMITTEE MEMBERS: 
 
Ryall Stewart, Chairman 
Doug Hay 
Diane Sieker 
  
 
Greg Pennyroyal, Ex Officio 



ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 108 

 
BOARD OF DIRECTORS TRAVEL, FEES, AND EXPENSES 

 
I. OBJECTIVE 

 
To establish guidelines for Director travel, and to reimburse the Board of Directors of 
the Cooperative for the time spent attending Board meetings and transacting 
business and representing the Cooperative. 

This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 

 II. POLICY CONTENT 

 FEES AND EXPENSES 
 
A. Directors shall receive on a per diem basis a fixed fee for attending the meetings of 

the Board of Directors and when such has been approved by the Board of Directors, 
for otherwise performing their duties. The fee was set by vote of the Membership in 
July 2019 at the scheduled Annual Membership Meeting using the National Rural 
Electric Cooperative Association’s (NRECA) annual survey of Director Compensation, 
or comparable document, and will be set as the average compensation of all 
cooperatives participating in the survey (or its appropriate successor), currently at 
$375 per meeting attended.  

Additionally, the Board shall be compensated for one (1) preparation day per Regular 
Board meeting at the same per diem rate.  

In addition to the above fees, the Board President shall receive the sum of $50.00 per 
meeting attended and presided over.  

The per meeting compensation rate shall adjust at the beginning of the year following 
adoption and be raised or lowered by the percentage published Consumer Price Index 
(CPI-U) from the previous year.  

The Board may, at its discretion, but at no less than five (5)-year increments thereafter, 
ask for the Board of Directors’ Executive Committee to review the NRECA data and 
make recommendations to the Members to adjust the fee as appropriate and in line 
with the average compensation as previously stated herein.  

Directors shall also receive advancement of reimbursement of any travel and out-of-
pocket expenses actually, necessarily and reasonably incurred, and for which they 
shall have and present proper documentation, in performing their duties. Such 



Anza Electric Cooperative, Inc 
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reimbursement shall include a “meals and incidentals” per diem allowance as 
calculated by the U.S. Government General Service Administration for the appropriate 
zip code of the meeting venue. 

          TRAVEL 
 

A. The cost of travel to and from authorized meetings shall be reimbursed at the 
same rate as federal mileage statutes allow for use of privately owned 
vehicles or actual cost of other forms of transportation. The least expensive 
method of transportation shall be chosen. In the case of private vehicle cost 
reimbursement, actual point-to-point mileage as published by the United 
States Postal Service will be paid. 

 
B. Directors shall submit receipts for all expenses for reimbursement. No 

reimbursements shall be made on receipts submitted later than 30 days 
after attended event. All submitted expense reimbursements shall be 
reviewed by the Finance Committee and approved for payment at the 
next Regular Board Meeting. If for any reason a Director is unable to 
attend the meeting, only non-refundable expenses shall be reimbursed. 
 
 Director attendance at and travel to events outside the service territory   
of the Cooperative is limited as follows: 

 
a. Three (3) events per year maximum per Director; 
b. Two Directors maximum per event. 
c. Directors are encouraged to utilize virtual training and meeting 

opportunities where available, either individually or at the 
Cooperative office to reduce expenses.  

  
The limitations as described in (B) do not apply to attendance at any 
meeting of any affiliated organization’s Board for a Director that holds a 
position on that Board, as previously authorized by the Cooperative. 
 

 
 

 
Signed:     

President 
 
 
 
 

Signed:     
Secretary 

 
 
 
Effective Date: February 25, 1985 
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Effective Date: July 23, 1990 
Effective Date: October 1, 1991 
Effective Date: January 1, 1992 
Effective Date: January 22, 1998 
Effective Date: January 1, 1999 
Effective Date: January 31, 2000 
Effective Date: December 28, 2000 
Revised: December 7, 2001 
Revised: August 23, 2001 
Effective Date: January 1, 2002 
Revised: November 21, 2002 
Revised: October 23, 2003 
Revised:  January 20, 2005 
Revised:  February 27, 2006 
Reviewed & Signed: April 26, 2007 
Revised: June 21, 2007 
Reviewed & Signed: February 29, 2008 
Reviewed & Signed: January 21, 2009 
Revised: February 23, 2010 
Reviewed & Signed: February 17, 2011 
Reviewed & Signed: February 23, 2012 
Revised: February 28, 2013 
Reviewed & Signed: April 25, 2013 
Revised:  November 24, 2014 
Reviewed & Signed:  February 27, 2015 
Reviewed & Signed:  February 25, 2016 
Reviewed & Signed:  February 22, 2017 
Reviewed & Signed:  February 20, 2018 
Reviewed & Signed:  September 21, 2018 
Revised:  February 28, 2019 
Revised:  August 27, 2019 
Reviewed & Signed: April 23, 2020 
Reviewed & Signed: February 25, 2021 
Reviewed & Signed: February 24, 2022 
Revised: January 26, 2023 
Reviewed & Signed: February 28, 2023 
Reviewed & Signed: May 23, 2024 
Reviewed & Signed: April 24, 2025 



ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 109 

 
SIGNING OF DOCUMENTS 

 
I. OBJECTIVE 
 

To provide assurance that all reports, contracts and other legal documents are 
handled expeditiously and in accordance with the By-laws and legal 
requirements of the Cooperative. 
 
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 
 

II. POLICY 
 

In accordance with the above objective, the Board of Directors has established 
the following policy: 
 
Subject to the limitations provided in the By-laws of the Cooperative and specific 
decisions of the Board of Directors, the General Manager is hereby authorized to 
sign and execute on behalf of the Cooperative such reports, contracts, licenses 
and other legal documents as are necessary to implement the approved policies 
of the Board of Directors and approved annual work plans and budgets. This 
policy shall not in any way supersede the responsibility of the Board of Directors 
and its officers for signing and executing reports, contracts and other legal 
documents whenever the By-laws or other authority requires the signatures of 
the Board of Directors or its officers. 
 
 
 
 
                                                  Signed: ___________________________ 
                      President 

 
 
 

                                                   Signed: __________________________ 
                      Secretary 
 
 
 
 
 
Effective Date: May 24, 1984 
Reviewed & Signed: July 23, 1990 
Revised: August 23, 2001 
Reviewed & Signed: January 20, 2005 
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 Reviewed & Signed: February 27, 2006 
 Reviewed & Signed: May 24, 2007 
 Reviewed & Signed: February 29, 2008 
 Reviewed & Signed: March 26, 2009 
 Revised:  February 23, 2010 
 Reviewed & Signed: February 17, 2011 
 Reviewed & Signed: February 23, 2012 
 Reviewed & Signed: February 28, 2013 
 Reviewed & Signed: February 25, 2014 
 Reviewed & Signed: February 27, 2015 
 Reviewed & Signed: February 26, 2016 

Reviewed & Signed: February 22, 2017 
Reviewed & Signed: February 20, 2018 
Reviewed & Signed: February 28, 2019 
Reviewed & Signed: April 23, 2020 
Reviewed & Signed: February 25, 2021 
Reviewed & Signed: February 24, 2022 
Reviewed & Signed: February 28, 2023 
Reviewed & Signed: May 23, 2024 
Reviewed & Signed: April 24, 2025 



ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 110 

 
BOARD OF DIRECTORS AND GENERAL MANAGER RELATIONSHIP 

 
I. OBJECTIVE 
 

To establish the policy governing the basic relationship between the Board of 
Directors and the General Manager to help ensure the best possible relationship. 
 
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 
 

II. POLICY CONTENT 
 
A. The Board of Directors of Anza Electric Cooperative, Inc. recognizes, 

establishes and maintains the following guidelines in their relationship with 
the General Manager: 
 
1. It is recognized that good management is one of the most important 

factors in the success of the Cooperative. In exercising such 
management responsibilities, the Board of Directors reserves its 
authority to establish policy, approve plans and programs and 
delegate authority to its General Manager except those that are by 
law the Articles of Incorporation and By-laws of the Cooperative, 
conferred upon or reserved to its members. 

 
2. The Board of Directors recognizes its responsibility and its need to 

establish policies, approve plans and programs, and delegate 
authority to the General Manager to execute and carry out its plans, 
programs, and policies. The General Manager shall, among other 
things, have authority to hire capable personnel within the approved 
wage and salary plan and policy, train, supervise and terminate or 
replace employees. 

 
3. All policies of the Board of Directors shall be promulgated at regular 

and special meetings, acting collectively as a Board of Directors. 
The General Manager is delegated the responsibility of carrying out 
such policies and is expected to carry out such policies as the 
Board of Directors adopted. 

 
4. It shall be the policy of the Board of Directors to refrain, as 

individuals, from discussing management problems with the 
personnel of the Cooperative. At the request of the General 
Manager, the Board of Directors may confer with personnel at 
regular or special meetings of the Board of Directors. 
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5. It shall be distinctly understood that the “flow” of authority for the 
management of the Cooperative shall pass through the General 
Manager, and the General Manager shall be the connecting link 
between the Board of Directors and Cooperative personnel. The 
Directors shall require full and complete information regarding 
operation of the Cooperative as set forth in Board policies. 

 
6. Primarily, the purpose of this policy is to define the relationship that 

shall exist between the Board of Directors, who are the elected 
representatives of the Cooperative members, and the General 
Manager, who is employed by the Board of Directors. The Board of 
Directors recognizes that efficient management of the Cooperative 
can exist only through mutual understanding and complete 
cooperation between the Board of Directors and the General 
Manager. The General Manager is expected to produce results and 
give an account to the Board of Directors for the stewardship of the 
Cooperative. The General Manager’s performance cannot be 
effective unless given the latitude to exercise independent 
judgment in executing policies of the Board of Directors. The Board 
of Directors acknowledges that obligation and gives the General 
Manager that latitude of judgment and discretion and expects 
faithful performance in carrying out all of the policies of the Board of 
Directors. 

 
7. The Board of Directors recognizes its responsibility for the 

employment of a competent General Manager, and further the 
additional responsibility for a systematic appraisal of the General 
Manager’s performance in order that growth, development, and 
effective improvements are encouraged and that the General 
Manager’s salary adjustments be negotiated no less than annually. 

 
III. RESPONSIBILITY 
 

A. The President of the Board of Directors shall be responsible for inviting the 
attention of the Board of Directors to non-adherence of this policy. 

 
 
 
                                                                     Signed:  __________________________ 
                                                                                                   President 
 
                                                                     Signed:  _________________________ 
                                                                                                   Secretary 
 
 
Effective Date: August 26, 1986 
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Reviewed & Signed: July 23, 1990 
Revised: August 23, 2001 
Revised: January 20, 2005 
Reviewed & Signed: March 23, 2006  
Revised: May 24, 2007 
Reviewed & Signed: March 27, 2008 
Reviewed & Signed: March 26, 2009 
Revised: March 25, 2010 
Reviewed & Signed: March 24, 2011 
Reviewed & Signed: March 22, 2012 
Reviewed & Signed: March 28, 2013 
Reviewed & Signed: March 27, 2014 
Reviewed & Signed: March 26, 2015 
Reviewed & Signed: March 24, 2016 
Reviewed & Signed: March 23, 2017 
Reviewed & Signed: March 22, 2018 
Reviewed & Signed: March 28, 2019 
Reviewed & Signed: April 23, 2020 
Reviewed & Signed: March 25, 2021 
Reviewed & Signed: March 24, 2022 
Reviewed & Signed: March 23, 2023 
Revised: May 23, 2024 
Reviewed & Signed: April 24, 2025 



ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 400 

 
PERSONNEL POLICY 

 
I. OBJECTIVE 

 
The Cooperative recognizes the need for a staff of efficient, loyal, and well-
trained employees who are vitally interested in the operation of the Cooperative.  
Employees need to know that honesty, cooperation and growth in skills and 
effectiveness on the job will be recognized. Therefore, it is advisable to define the 
employer-employee relationship through a series of personnel policies so that 
there may be mutual understanding of the special employment conditions under 
which the Cooperative employees’ function in their jobs. While an effort is made 
to identify most relationships and conditions, those not specifically identified 
remain the absolute prerogative of the Cooperative. 
 
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES” 
 

II. POLICY CONTENT 
 

It shall be the policy of the Cooperative to adopt policies that will assure the 
Cooperative’s personnel that honesty, cooperation and growth in skills and 
effectiveness on the job are of mutual benefit to the Cooperative and the 
employees. Such personnel policies will be adopted to establish and clearly 
define in written form the special conditions relating to employment which will 
ensure a spirit of confidence, cooperation, understanding and loyalty so 
necessary in a successful business enterprise. 
 

III. PROVISIONS 
 

The Board of Directors shall consider the personnel policies recommended by 
the General Manager and adopt those policies which are consistent with sound 
personnel practices and with other policies and programs of the Cooperative. 
The Board of Directors reserves the right to amend all such personnel policies at 
such time as the Board of Directors considers such an amendment necessary. 
The Board of Directors retains the unilateral right to make such amendments, 
with or without the consent of the employees involved. When such policies, 
practices and procedures are amended by the Board of Directors, the 
amendment, where applicable, shall take effect and be effective as if the policy 
practice or procedure had always been written in the manner amended by the 
Board. In cases where the Board has delegated authority to management to 
promulgate administrative policies such policies may be amended by 
management in the same manner as board policies. 
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IV. AT-WILL EMPLOYMENT 

No manager or employee of the Cooperative has any authority to enter into an 
agreement for employment for any specified period of time or to make an 
agreement for employment on other than at-will terms. 
 

V. RESPONSIBILITY 
 
 The Board of Directors and the General Manager shall administer these policies. 
 
 
 
                                                        Signed:  __________________________ 
                                                                            President 
 
              
                                                        Signed: ___________________________ 
                                                                            Secretary 
 
Effective Date: June 16, 1986 
Revised: November 27, 2001 
Revised: June 23, 2005 
Reviewed & Signed: August 30, 2006 
Reviewed & Signed: November 29, 2007 
Reviewed &Signed: July 25, 2008 
Reviewed & Signed: September 30, 2009 
Revised: August 25, 2010 
Reviewed & Signed: August 25, 2011 
Reviewed & Signed: September 27, 2012 
Reviewed & Signed: August 22, 2013 
Reviewed & Signed: August 28, 2014 
Reviewed & Signed: August 27, 2015 
Revised: August 30, 2016 
Reviewed & Signed: August 24, 2017 
Reviewed & Signed: September 21, 2018 
Revised: August 27, 2019 
Reviewed & Signed: September 24, 2020 
Reviewed & Signed: August 26, 2021 
Reviewed & Signed: August 25, 2022 
Reviewed & Signed: September 21, 2023 
Reviewed & Signed: April 24, 2025 



ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 400.1 

 
SELECTION OF PERSONNEL 

 
I. OBJECTIVE 

 
To ensure that the Cooperative employs the most qualified individuals for all 
vacancies in accordance with the best industry standard personnel practices 
and all applicable Federal and State laws. 

This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 

II. POLICY CONTENT 
 

A. Selection of Personnel 
 

1. All vacancies shall be filled based upon the qualifications of the 
best candidate consistent with Policy 403, EQUAL EMPLOYMENT 
OPPORTUNITY, §III.B et seq, and any other applicable board 
policy, Federal or State law, best practices, and industry standards. 
 

2.  The applicant’s experience, training, references, education, and 
other pertinent background information will be measured against 
the appropriate written job descriptions or qualifications. 
Applicants may also be asked to undergo appropriate proficiency 
testing, the results of which will be one factor taken into account 
to determine the applicant best qualified to fill the position. 

 
3. All vacancies will first be announced internally to give present 

employees the opportunity to apply. In making promotions, length 
of service shall be recognized whenever qualifications are equal 
or practically so. Whenever vacancies occur, management may 
consider applications from those outside the Cooperative and will 
select the best qualified applicant conforming with part 1 of this 
section. 

 
4. A minimum of a high school education or GED equivalent 

will be required for all permanent positions. 
 

5. At the expense of the Cooperative, all new employees will be 
required to complete the following after a job offer has been made, 
but contingent upon passing, and before starting work: 

a. Physical examination  
b. Drug testing Both as specified by the Cooperative and to 
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be given by a physician designated by the Cooperative. 
c. Background check conducted by a third-party 

screening company designated by the Cooperative. 
 
B. Anti-Nepotism Policy in Hiring 

 
1. To reasonably regulate, for reasons of supervision, safety and 

security, the employment of spouses, Board of Directors, family 
members of Directors or family members of the General Manager 
or family members of employees, pursuant to Government Code, 
Section 12940(a)(3)(A). 

 
a. The Cooperative may reasonably regulate, condition, 

terminate, or prohibit the employment of (1) members of 
the same family within the third degree of consanguinity, 
(2) persons related by marriage, (3) members of the 
Board of Directors, (4) Director’s family members within 
the third degree of consanguinity, (5) the General 
Manager’s family members within the third degree of 
consanguinity. 

 
Such reasonable regulation, condition, termination, or 
prohibition may take place upon a finding that such 
employment would without such regulation, condition, 
termination or prohibition, prejudice the (1) direct or 
indirect supervision; or (2) safety; or (3) security with 
respect to the operations of the Cooperative. Such finding 
shall be made in writing by the General Manager and 
shall be presented to the affected employee or 
employees. 
 

b. Each applicant is required to disclose the identity of any 
relative who is a current employee of the Cooperative.  An 
applicant’s failure to disclose a relative who is an 
employee may result in rejection of the applicant or future 
disciplinary action against the applicant after employment, 
up to and including termination of employment for cause. 

 
c. An applicant for a position who has a relative employed 

by the Cooperative may not be denied the right to file an 
application for employment or to complete proficiency 
testing and background checks. If the applicant 
successfully completes all pre-hire conditions, then he or 
she may be employed in a department, division, or office 
in which a member of his or her family member is not 



Anza Electric Cooperative, Inc. 
Board Policy No. 400.1 – “SELECTION OF PERSONNEL” 

employed, subject to this policy. Such employment may 
be denied if employment would potentially create a 
conflict of interest or would have a potentially adverse 
impact on morale, supervision, or safety, even where a 
direct reporting relationship is not involved. Applicants 
who are family members of the Board of Directors or the 
General Manager of the Cooperative are presumed to 
have a conflict of interest regardless of the position for 
which the applicant applied. 

 
d. When an eligible applicant is refused an appointment by 

virtue of this policy, the name of the candidate shall 
remain on the eligibility list for openings in the same 
classification, as otherwise provided in this policy, where 
no conflict of interest exists in another vacant position. In 
no case may a current employee or member of the Board 
of Directors participate directly or indirectly in the 
recruitment or selection process for a position for which 
the employee’s relative has filed an employment or 
application or otherwise seeks employment. 

 
III. RESPONSIBILITY 

 
A. The General Manager is responsible for compliance with the 

provisions of this policy. 
 
 

Signed:      
 President 

 
 
 
 

Signed:      
 Secretary 

 
 
 
 
Effective Date: June 30, 1988 
Revised: November 27, 2001 
Revised: June 23, 2005 
Reviewed & Signed: August 30, 2006 
Reviewed & Signed: November 29, 2007 
Reviewed & Signed: August 28, 2008 
Revised: September 30, 2009 
Revised: August 25, 2010 
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Revised: October 28, 2021 
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ANZA ELECTRIC COOPERATIVE, INC. 
BOARD POLICY NO. 400.3 

 
DIVERSITY, EQUITY, INCLUSION, AND ACCESSABILITY 

STRATEGIC PLAN 
 

I. OBJECTIVE 
 

To lay the foundation of AEC’s DEIA plan and to communicate with its employees, 
management, board, and community members the goals and strategy of the plan 
and to fulfill our commitment to advancing diversity, equity, inclusion, and 
accessibility. 

 
This policy is adopted in accordance with Policy No. 100 – “BOARD POLICIES”. 

 
II. CONTENT 

 

A. Diversity, equity, inclusion, and accessibility are defined as: 
• Diversity refers to all the characteristics that make individuals 

different from one another; diversity represents the collective 
mixture of characteristics, experiences, and beliefs that define each 
individual and make them unique. 

• Equity is the practice of creating equal opportunity for everyone by 
identifying and eliminating barriers for individuals or groups such 
that everyone has a fair and equal chance of succeeding. 

• Inclusion builds upon diversity to create an environment in which 
employees, member-owners, partners, and board members are 
valued, welcomed, respected, and encouraged to succeed. Every 
person can fully participate and contribute to the cooperative's 
mission and organizational goals. 

• Accessibility is viewed as the ability to access and benefit from 
some system or entity. Accessibility in the workplace focuses on 
enabling access for people with disabilities or enabling access 
through the use of assistive technology. 

 
B. AEC’s diversity initiatives are applicable to our practices and policies on 

recruitment and selection; compensation and benefits; professional 
development and training; promotions; transfers; social and recreational 
programs; layoffs; terminations; and the ongoing development of a work 
environment built on the premise of gender and diversity equity that 
encourages and enforces: 

• Respectful communication and cooperation between all employees. 
• Teamwork and employee participation, permitting the 

representation of all groups and employee perspectives. 
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• Work/life balance through flexible work schedules to accommodate 
employees’ varying needs. 

• Employer and employee contributions to the communities we serve 
to promote a greater understanding and respect for their diversity. 

 
C. AEC aspires to develop, promote, and sustain a culture and reputation for 

being an organization grounded in equity that leverages diversity, inclusion 
and accessibility. AEC must make certain commitments to ensure the plan 
is truly actionable. AEC’s DEIA action plan is specific, actionable, 
measurable, and will help lay the foundation and direction of DEIA efforts. 

 
The General Manager and the Board of Directors shall actively promote this 
DEIA plan by: 

1. Evaluating and revising job descriptions to eliminate job bias 
& underscore commitment to DEIA thus expanding the 
opportunities for candidates who may have otherwise seen 
themselves as unqualified by unfair standards. 

2. Using focused interview questions to determine applicant’s 
willingness to engage in DEIA in a meaningful way. 

3. Actively reaching out to diverse populations in our recruitment 
process through professional networks, online & social media 
diversity websites. 

4. Provide DEIA training for all employees. 
5. Encourage a commitment by every teammate to participate in 

one or more DEIA-related professional development activity 
annually. 

6. Require professional development for the HR and hiring team 
on recognizing bias in recruiting, interviewing, hiring, and 
other actions that occur throughout employees’ tenure. 

7. Create an engaged workforce through open and transparent 
dialogue. 

8. Create opportunities to listen and learn from the experiences 
of others. 

9. Provide an environment that emphasize productivity and 
comfort for diverse employees and members. 

D. The Board of Directors recognizes that this DEIA policy is a living document, 
subject to modification and revision as needed. 

 
III. RESPONSIBILITY 

 

The Board of Directors, as a whole, is responsible for seeing that this policy is 
understood and adhered to by the General Manager and the Board of Directors. 
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Signed:   

President 
 

Signed:   
Secretary 

 
 

Effective Date: November 22, 2022 
Revised: September 21, 2023 
Reviewed & Signed: May 22, 2025 



 
 

ARTICLE IV  
DIRECTORS 

 
SECTION 1. GENERAL POWERS. The business and affairs of the 
Cooperative shall be managed by a Board of seven directors which shall exercise 
all of the powers of the Cooperative except such as are by law, the Articles of 
Incorporation or these By-laws conferred upon or reserved to the members. 

 
SECTION 2. ELECTION AND TENURE OF OFFICE. The persons named 
as directors in the Articles of Incorporation shall compose of the Board of 
Directors until the first annual meeting or until their successors shall have been 
elected and shall have qualified. Directors shall be elected by secret ballot at each 
annual meeting of the members. At the annual meeting in 1989, there shall be 
elected one director at large to represent all three districts and thereby reducing 
the Board of Directors to seven directors and for the next two years there shall be 
elected three directors each year, one representing each district. Each director is 
to serve a term of three years or until their successor is elected and qualified. If an 
election of directors shall not be held on the day designated herein for the annual 
meeting, or at any adjournment thereof, a special meeting of the members shall 
be held for the purpose of electing directors within a reasonable time thereafter. 
Directors may be elected by a plurality vote of the members. 

 
Two directors shall reside within and be elected to represent each of the three 
districts hereinafter designated, and one director shall be elected at large from the 
Cooperative and shall serve terms which will be staggered so that each district 
shall elect one representative each year for two years and the third year one 
representative elected at large. The districts are designated and defined as follows: 

DISTRICT NO. I. Beginning at the NE corner of Sec 2, T6S, R2E then a 
straight line South to the SE corner of Sec. 35, T8S, R2E and to include 
all AEC territory to the West of this line. 

 
DISTRICT NO. II. Beginning at the NE corner of Sec 35, T5S, R3E 
then a straight line South to the SE corner of Sec 2, T8S, R3E, then 
West to the NE corner of Sec 11, T8S, R3E then a straight line South to 
the SE corner of S35, T8S, R3E and to include all AEC territory to the 
West of this line, not including District 1. 

 
DISTRICT NO. III. Beginning at the NE corner of Sec 35, T5S, R3E a 
straight line South to the SE corner of Sec 2, T8S, R3E the West to the 
NE corner of Sec 11, T8S, R3E then South to the SE corner of Sec 35, 
T8S, R3E and to include all AEC territory to the East of this line. 

 
SECTION 3. QUALIFICATIONS. No person shall be eligible to become or 
remain a director of the Cooperative who: 

 



 
 

(a) Is not a member of the Cooperative in good standing and a 
living being. 

 
(b) Does not have his or her domicile nor spend at least 51% of his 

or her time each year within the district or service area from 
which he or she was elected. 

 
(c) Is in any way employed or financially interested in a competing 

enterprise or business selling electrical energy, electric or 
plumbing appliances or services, solar electric or thermal 
energy appliances or systems, or internet equipment or services 
to the Cooperative. 

 
(d) Does not resign from the Board within 30 days after moving 

away from the district or service area from which he or she was 
elected. 

 
(e) Is a former employee of the Cooperative within three (3) years 

of termination of that employment. 
 

(f) Is determined, by unanimous decision of the remaining 
directors, to have failed to maintain regular good faith 
compliance with board policies. 

 
Nothing contained in this section shall affect in any manner whatsoever the 
validity of any action taken at any meeting of the Board of Directors. 

 
Upon establishment of the fact that a director is in violation of any of the 
foregoing provisions, the Board of Directors shall remove such director by 
declaring his or her seat vacant. A declaration of vacancy of a director’s seat due 
to his or her failure to meet the qualification requirements set forth in this section 
shall be made upon a unanimous vote of the remaining directors. 

 
SECTION 4. NOMINATIONS. 

 
(a) Any qualified member from the required district may be nominated for 

Director by official petition of not less than thirty (30) members of the 
Cooperative. Official petition forms will be available at the Cooperative 
Headquarters ninety (90) days prior to the deadline for filing the petition 
for the calendar year in which Director’s terms expire. 

 
(b) All candidates’ nomination petitions shall be submitted to the Secretary 

of the Cooperative by the candidate, together with such additional 
information as may be requested by the Secretary, not less than sixty (60) 
days before the date of the meeting at which Directors will be elected. 

 



 
 

(c) The Secretary shall review all candidate nomination petitions to insure 
that the candidate is qualified to be a Director and to insure that the 
requisite number of signatures are contained in the petition. 

 
(d) The Secretary shall cause to be posted a list of all qualified nominations 

at the Cooperative’s headquarters building and shall cause to be mailed 
with the notice of meeting or separately, but at least seven (7) days 
before the date of the meeting at which Directors are to be elected, a 
statement of the number of Directors being elected and the names and 
addresses of the candidates. 

 
(e) In the event petitions are received for only the number of Directors to be 

elected and the Secretary determines the petitions in order and the 
candidate qualified, no further election process shall be held and those 
candidates nominated shall be declared elected as Directors at the 
annual meeting. 

 
SECTION 5. REMOVAL OF DIRECTORS BY MEMBERS. Any member 
may bring 
charges against a director and, by filing with the Secretary such charges in writing 
together with a petition signed by at least five percent of the members, may 
request the removal of such director by reason thereof. Such director shall be 
informed in writing of the charges at least 30 days prior to the meeting of the 
members at which the charges are to be considered and shall have an opportunity 
to be heard in person or by counsel and to present evidence in respect of the 
charges; and the person or persons bringing the charges against the director shall 
have the same opportunity. The question of the removal of such director shall be 
considered and voted upon at the meeting of the members and vacancy created by 
such removal may be filled by vote of the members at such meeting without 
compliance with foregoing provisions with respect to nominations. 

 
SECTION 6. VACANCIES. Subject to the provisions of these By-laws with 
respect to the filling of vacancies, a vacancy occurring in the Board of Directors 
may be filled by the affirmative vote of a majority of the remaining directors for 
the unexpired portion of the term. 

 
SECTION 7. COMPENSATION. Directors shall receive on a per diem basis a 
fixed fee for attending the meetings of the Board of Directors and when such has 
been approved by the Board of Directors, for otherwise performing their duties. 
The fee was set by vote of the Membership in July 2019 at the scheduled Annual 
Membership Meeting using the National Rural Electric Cooperative 
Association’s (NRECA) annual survey of Director Compensation, or comparable 
document, and will be set as the average compensation of all cooperatives 
participating in the survey (or its appropriate successor), currently at $375 per 
meeting attended. Additionally, the Board shall be compensated for one (1) 
preparation day per Regular Board meeting at the same per diem rate. In addition 



 
 

to the above fees, the Board President shall receive the sum of $50.00 per meeting 
attended and presided over. The per meeting compensation rate shall adjust at the 
beginning of the year following adoption and be raised or lowered by the 
percentage published Consumer Price Index (CPI-U) from the previous year. The 
Board may, at its discretion, but at no less than five (5)-year increments 
thereafter, ask for the Board of Directors’ Executive Committee to review the 
NRECA data and make recommendations to the Members to adjust the fee as 
appropriate and in line with the average compensation as previously stated 
herein. 

 
Directors shall also receive advancement of reimbursement of any travel and out-
of-pocket expenses actually, necessarily and reasonably incurred, and for which 
they shall have and present proper documentation, in performing their duties. 
Such reimbursement shall include a “meals and incidentals” per diem allowance 
as calculated by the U.S. Government General Service Administration for the 
appropriate zip code of the meeting venue. No close relative of a director, as 
defined, shall be employed by the Cooperative and no director shall receive 
compensation for serving the Cooperative in any other capacity, unless the 
employment of such relative or the service of such director is temporary and shall 
be specifically authorized by a vote of the Board of Directors upon its 
determination that such was an emergency measure; PROVIDED, a director who 
is also an officer of the Board of Directors, and who as such officer performs 
regular or periodic duties of a substantial nature for the Cooperative in its fiscal 
affairs, may be compensated in such amount as shall be fixed and authorized in 
advance of such service by the unanimous vote of the remaining directors; AND 
PROVIDED FURTHER, a current employee or Director, as defined, shall not 
lose eligibility to continue in the employment of the Cooperative if they become a 
close relative of a director because of a marriage or adoption to which they were 
not a party. For purposes of this Section, “relative” shall mean a spouse, domestic 
partner, parent, parent-in-law, step-parent, legal guardian, sibling, step-sibling, 
sibling- in-law, child, step-child, child-in-law, legal ward, grandchild, or 
grandparent. “Current employee” means a person who is presently a Cooperative 
employee or member of the Cooperative’s Board of Directors. Current employee 
shall mean all types of Cooperative employees, including but not limited to, 
regular employees, probationary employees, part-time employees, temporary 
employees, student interns, rehired annuitants, or contract workers. 
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MONTH ORGANIZATION DONATION AMT
JANUARY
FEBRUARY California Center for Cooperative Development  $                      500.00 
MARCH Hamilton Museum and Ranch Foundation (Sharing Success)  $                   2,500.00 

Anza Thimble Club (Sharing Success)  $                   5,000.00 
FIND Food Bank (Sharing Success)  $                   5,000.00 
Anza Community Building (Sharing Success)  $                   2,500.00 
Hamilton School Football - All-American Publishing  $                      690.00 
Anza Little League - High Country Recreation  $                   1,000.00 

APRIL
MAY
JUNE
JULY
AUGUST
SEPTEMBER
OCTOBER
NOVEMBER
DECEMBER
YTD TOTAL 17,190.00$            

REMAINING BUDGET 7,810.00$         

MONTH ORGANIZATION AMOUNT
JANUARY  - 
FEBRUARY Anza Thimble Club  $                   2,500.00 

California Center for Cooperative Development  $                      500.00 
MARCH Anza Little League - High Country Recreation  $                      400.00 

Pathfinder Ranch  $                   1,000.00 
APRIL Hamilton Museum & Ranch Foundation (Sharing Success)  $                   1,750.00 

Anza Community Broadcasting, KOYT ( Sharing Success)  $                   1,750.00 
Anza Thimble Club (Sharing Success)  $                   2,500.00 
FIND Food Bank (Sharing Success)  $                   5,000.00 

MAY Hamilton School Football  $                      690.00 
JUNE Anza Scholarship Fund  $                   3,000.00 

NRECA International  $                      500.00 
JULY GSPC Annual meeting Sponsorship  $                   3,000.00 
AUGUST Anza Community Hall Breast Cancer Walk  $                      200.00 

FIND Food Bank  $                      500.00 
SEPTEMBER Hamilton K-5 PTA  $                      500.00 
OCTOBER  - 
NOVEMBER
DECEMBER

TOTAL 23,790.00$                 

2026 DONATIONS

2025 DONATIONS



Definitions in Public Utilities Code 
o Section 331.1. For purposes of this chapter, "community choice aggregator" 

means any of the following entities, if that entity is not within the jurisdiction of 
a local publicly owned electric utility that provided electrical service as of 
January 1, 2003: 

(a) Any city, county, or city and county whose governing board elects to 
combine the loads of its residents, businesses, and municipal facilities in a 
communitywide electricity buyers' program. 
(b) Any group of cities, counties, or cities and counties whose governing 
boards have elected to combine the loads of their programs, through the 
formation of a joint powers agency established under Chapter 5 (commencing 
with Section 6500) of Division 7 of Title 1 of the Government Code. 

 
o Section 2776 As used in this chapter, the term "electrical cooperative" means 

any private corporation or association organized for the purposes of 
transmitting or distributing electricity exclusively to its stockholders or 
members at cost. 

 
o Section 218. (a) "Electrical corporation" includes every corporation or person 

owning, controlling, operating, or managing any electric plant for compensation 
within this state, except where electricity is generated on or distributed by the 
producer through private property solely for its own use or the use of its tenants 
and not for sale or transmission to others. 

 
o Section 218.3 "Electric service provider" means an entity that offers 

electrical service to customers within the service territory of an electrical 
corporation, as defined in Section 218, but does not include an entity that offers 
electrical service solely to service customer load consistent with subdivision (b) 
of Section 218, and does not include an electrical corporation, as defined in 
Section 218, or a public agency that offers electrical service to residential and 
small commercial customers within its jurisdiction, or within the service 
territory of a local publicly owned electric utility. "Electric service provider" 
includes the unregulated affiliates and subsidiaries of an electrical corporation, 
as defined in Section 218. 

 
o No reference to a definition of an “Electricity Supplier” in the Public Utilities 

Code. 
 
o No reference to a definition of an “Entity Offering Electric Service” in the 

Public Utilities Code. 
 
o Section 380 (j) For purposes of this section, "load-serving entity" means an 

electrical corporation, electric service provider, or community choice 
aggregator. "Load-serving entity" does not include any of the following: 

(1) A local publicly owned electric utility as defined in Section 9604. 
(2) The State Water Resources Development System commonly known as the 



State Water Project. 
(3) Customer generation located on the customer's site or providing electric 
service through arrangements authorized by Section 218… 
 

o Section 9604 (d) "Local publicly owned electric utility" as used in this 
division means a municipality or municipal corporation operating as a "public 
utility" furnishing electric service as provided in Section 10001, a municipal 
utility district furnishing electric service formed pursuant to Division 6 
(commencing with Section 11501), a public utility district furnishing electric 
services formed pursuant to the Public Utility District Act set forth in Division 
7 (commencing with Section 15501), an irrigation district furnishing electric 
services formed pursuant to the Irrigation District Law set forth in Division 11 
(commencing with Section 20500) of the Water Code, or a joint powers 
authority that includes one or more of these agencies and that owns generation 
or transmission facilities, or furnishes electric services over its own or its 
member's electric distribution system. 

 
o Section 399.12: (i) "Retail seller" means an entity engaged in the retail sale of 

electricity to end-use customers located within the state, including any of the 
following: 

(1) An electrical corporation, as defined in Section 218. 
(2) A community choice aggregator. The commission shall institute a 
rulemaking to determine the manner in which a community choice aggregator 
will participate in the renewables portfolio standard program subject to the same 
terms and conditions applicable to an electrical corporation. 
(3) An electric service provider, as defined in Section 218.3, for all sales of 
electricity to customers beginning January 1, 2006. The commission shall 
institute a rulemaking to determine the manner in which electric service 
providers will participate in the renewable portfolio standard program. The 
electric service provider shall be subject to the same terms and conditions 
applicable to an electrical corporation pursuant to this article. Nothing in this 
paragraph shall impair a contract entered into between an electric service 
provider and a retail customer prior to the suspension of direct access by the 
commission pursuant to Section 80110 of the Water Code. 
(4) "Retail seller" does not include any of the following: 

(A) A corporation or person employing cogeneration technology or 
producing electricity consistent with subdivision (b) of Section 218. 
(B) The Department of Water Resources acting in its capacity pursuant to 
Division 27 (commencing with Section 80000) of the Water Code. 
(C) A local publicly owned electric utility. 

 
o No reference to a definition of a “Retail Supplier” in the Public Utilities Code. 
o No reference to a definition of an “Entity Offering Electric Service” in the 

Public Utilities Code. 



COMMONLY USED ACRONYMS 
 

Cooperative Organizations: 
 

• Affordable Connectivity Program (ACP) 
• Arizona Electric Power Cooperative (AEPCO) 
• Arizona Generation & Transmission (AZG&T) 
• Broadband Equity Access and Deployment (BEAD) 
• Bolinger, Seger, Gilbert, and Moss (BSGM) 
• California Center for Cooperative Development (CCCD) 
• Cooperative Care Program (CCP) 
• CoBank 
• Cooperative Finance Corporation (CFC) 
• Cooperative Research Network (CRN) 
• Federated Rural Electric Insurance 
• General Pacific (GenPAC) 
• Golden State Power Cooperative (GSPC) 
• Internet Service Provider (ISP) 
• Low Income Home Energy Assistance Program (LIHEAP) 
• National Cooperative Service Corporation (NCSC) 
• National Rural Electric Cooperative Association (NRECA) 
• National Rural Telecommunications Cooperative (NRTC) 
• North West Public Power Association (NWPPA) 
• Northern California Power Agency (NCPA) 
• Plumas Sierra Rural Electric Cooperative (PSREC) 
• RE Magazine 
• Rural Utility Services (RUS) 
• Pioneer 
• South Eastern Data Corporation (SEDC) 
• Surprise Valley Electric Cooperative (SEVC) 
• Trinity Public Utilities District (TPUD) 

 
Other Organizations: 

• California Air Resources Board (CARB) 
• California Energy Commission (CEC) 
• California Office of Emergency Services (CalOES) 
• California Public Utilities Commission (CPUC) 



• California Municipal Utilities District (CMUD) 
• Community Energy Reliability and Resilience Investment (CERRI) 
• Empowering Rural America (ERA) 
• Federal Communications Commission (FCC) 
• Federal Energy Regulatory Commission (FERC) 
• Imperial Irrigation District (IID) 
• Joint Utility Group (JUG) 
• North American Electric Reliability Corporation (NERC) 
• Riverside County Emergency Management Department (EMD) 
• Sacramento Municipal Utilities District (SMUD) 
• San Diego Gas & Electric (SDG&E) 
• Southern California Edison (SCE) 
• US Department of Energy (DOE) 
• Western Electric Coordinating Council (WECC) 
• Western Renewable Energy Generation Information System (WREGIS) 
• Wildfire Assessment and Resilience for Networks (WARN) 
• Wildfire Safety Advisory Board (WSAB) 
• Wildfire Safety Division (WSD) 

 
Other: 

• Agreed Upon Procedures (AUP) 
• Battery Energy Storage System (BESS) 
• California Advanced Services Fund (CASF) 
• Distributed Energy Resources (DER) 
• Fiber to the Home (FTTH) 
• Key Ratio Trend Analysis (KRTA) 
• Net Energy Metering (NEM) 
• Physical Security Plan (PSP) 
• Point of Presence (POP) 
• Public Safety Power Shutoff (PSPS) 
• Rural Digital Opportunity Fund (RDOF) 
• Safety and Enforcement Division (SED) 
• Times Interest Earned Ratio (TIER) 
• Wildfire Mitigation Plan (WMP) 
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